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Battle lines drawnBattle lines drawn
All is set for the watershed 2013 
harmonised election and the battle lines 
have been drawn between ZANU-PF 
and the Movement for Democratic 
Change (MDC) in what could turnout to 
be the most vigorously contested 
plebiscite in the history of Zimbabwe.

Despite having other parties and 
individuals also contesting the election 
all eyes are on the two parties  which 
forged a marriage of convenience that 
lifted the country out of the murky 
waters in 2009 after a flawed and 
disputed bloody election.

This time around the revolutionary party 
ZANU-PF seems to have rested its 
violent militia and has also employed the 
carrot and stick tactics especially to the 
urban voter which it had long neglected 
and condemned to the vultures.

Local government minister Ignatius 
Chombo in trying to lure he urban vote 
ordered local authorities to write-off 
residents' outstanding utility debts owed 
by residents from February 2009 to the 
end of June 2013 as the party had 
nothing to offer the urbanites within a 
week to the election.

"Councils are directed to write off debts 
in respect of rentals, unit tax, 
development levy, refuse charges and 
water and sewer fees as at 30 June, 
2013," he said.

"Similarly, amounts owed by residents 
in respect of rates since February 2009 
stand prescribed in terms of Section 15 
of the Prescription Act Chapter 8:11."

The parties have launched their party 
manifestos which if analysed closely are 
different sides of the same coin. The 
manifestos are simply telling the same 
thing. Zanu PF's Robert Mugabe, has 
launched his campaign promising the 
nation what he promised 33 years ago 
while MDC-T's Morgan Tsvangirai has 
invaded Mugabe's rural strongholds and 
managed to lure huge crowds promising 
to correct what the ZANU-PF regime 
has failed in 33 years. 

Tsvangirai has said that the nation 
should never forget that ZANU PF had 
driven the country on the verge of 
starvation when the MDC picked up the 
broken pieces and saved the people.

"It is easy in the current stability and in 
the middle of a breakfast with eggs and 
bread to forget that as recently as 2008 
we were stampeding for wild fruits in 
stone age competition with fellow 
human beings and wild animals. Life 
was harsh and brutal, the guiding 
principle being the primitive survival of 
the fittest. it is easy to forget that bread 
was being imported from South Africa 
and our shelves were empty, our 
hospitals without medicines and our 
schools without textbooks and 
teachers," he said at the launch of his 
party's manifesto 

However, for most voters the battle will 
be premised on the tenure of the 
government of national unity (GNU). 
This period is very critical in that it is 

still very fresh in the minds of the bulk of 
voters who still have scars of the decade 
of economic destruction at the hands of 
the guerrilla party from 1997-2008. the 
10 year period saw inexplicable job 
losses, poverty, disease, violence and the 
destruction of homesteads to deplete the 
vote under the guise of Operation 
Murambatsvina.

The outcome of the election is a 
foregone conclusion, ZANU-PF is now 
a spent force and the campaign rallies 
are proof of that. While ZanuPF force 
marches helpless citizens to their rallies, 
many converge on their own to 
Tsvangirai's rallies.

The period up to 2008 was ZANU-PF's 
waterloo after it had subjected the nation 
to the  Economic Structural Adjustment 

Programmes (ESAP), followed by the 
land grab programme meant to  appease 
the restive rural population and guerrilla 
fighters which resulted in food 
shortages. all these developments are 
still very fresh in the minds of the 
electorate. The deciding vote will be 
drawn from the reflections of this period.

The majority are going to vote for 
deliverables which were obviously 
witnessed soon after the constitution of 
the GNU. The restoration of life to a 
country which was on life support within 
two weeks is a remarkable achievement 
by the MDC-T which ZANU-PF will 
never erase from the minds of this 
generation.

The MDC-T has made it clear that if it 
could bring so much 'MORE' within 

days in government it can achieve 
'GREATER' in a term free from ZANU-
PF's shenanigans. Tsvangirai his party 
will prioritise job creation.

"The major social challenge in the 
country is job creation and to this end 
and as outlined in our Juice policy, we 
pledge to create one million jobs in the 
first five years of our administration," he 
said.   

The MDC-T has made more friends in 
government circles among civil 
servants,  The urban and rural  
populations at a speed never imagined 
by their adversaries. This huge velocity 
of progress has triggered the destructive 
tendencies of Zanu-PF which is now 
trying to bribe the urban voters by 
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he will be 94 on completion of his first five year term. Will he see it through?
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ORMER ZCTU President, 

Lovemore Matombo finally 

surrendered the labor F
body's vehicle, which he had been 

illegally clinging on to after he lost 

the election to lead the organisation 

at a Congress held in December 2011.

Matombo had been refusing to hand 

over the vehicle, an Isuzu KB 

(registration number ABY2266) and 

other properties such as a lap-top and 

cell phone, which had been given to 

him in his capacity as the union's 

president.

This was despite a ruling by High 

Court Judge, Justice Chinembiri Bhunu 

on March 7, 2013, ordering the veteran 

trade unionist to return the vehicle 

within 24 hours of the judgment.

The same court had to issue a writ of 

delivery on May 8, 2013, compelling 

Matombo to deliver the vehicle.

“You are required and directed that, 

without delay, you cause the following 

movable goods, namely ISUZU KB, 

registration numbers ABY 2266, to be 

returned to ZCTU, to which the said 

ZCTU lately recovered against L 

Matombo or which Matombo was 

ordered to deliver to the said ZCTU in 

this action by a judgment or order of the 

High Court of Zimbabwe,” read part of 

the writ.

ZCTU Legal Advisor Zakeyo 

Mtimtema confirmed the development, 

saying Matombo had only surrendered 

the vehicle after the Sheriff had gone to 

his offices and failed to locate him

A C T I O N A L I S M  i s  
threatening the finalisation 
of the unification of the F

rival Commercial Workers Union 
(CWUZ) formations which are set 
to go for an elective congress later 
this year.

A faction emerged within the 
leadership of the union and held a 

thcongress on the 6  of July without 
the knowledge of the rest of the 
e x e c u t i v e  f o l l o w i n g  t h e  
postponement of the congress. The 
congress was postponed by the 
CWUZ executive to pave way for 
the establishment and election of 
Young Workers and Women 
Advisory Council (WAC) structures 
and executives respectively. 

The congress was nullifiied by 
the High Court and the 'rebels' were 
booted out of the union offices. 

According to union leaders this 
postponement was met with mixed 
feelings as others felt that the current 
executive was shifting goal posts to 
extend its stay in power. 

CWUZ executive Women's 
Advisory Council Member Barbra 
Tanyanyiwa said the rebellious 
faction fast tracked its congress after 
conniving with some members of 
staff and a clique of executives not in 
favour of the unification as they 
sought to protect their jobs and 
positions.

She said the grouping was 
fighting the co-president Cuthbert 
Chikwekwete whom they said was 
no longer employed and had been a 
human resources manager claiming 
that they had documents to prove 
their allegations. 

Chaos rocks CWUZ
"They went ahead and held the 

illegal congress because they had 
always been against the unification 
of the CWUZ formations. They did 
not want the March Makanya led 
faction to be part of the union 
because they were fully aware of our 
potential because we mean business. 
They wanted to cover their tracks 
following the unearthing of a 
scandal involving  misappropriation 
of union funds," she said.

Tanyanyiwa said Zitarashe 
Mufanebadza whom they were 
w o r k i n g  w i t h  u n d e r  t h e  
memorandum of agreement had sold 
out and crossed floors for thirty 
pieces of silver.

"Mufanebadza crossed the floor 
and took away all the information 
and keys to the union's Parktown 
head offices to the rebel faction. He 
was instrumental in the ouster of 
former general secretary Joubert 
Mudzumwe while working together 
with the rest of the executive and 
Chikwekwete. We are going to take 
stern measures against the rebels, 
now that the illegal congress has 
been nullified," she said.

The CWUZ chaos turned nasty 
resulting in Mufanebadza being 
arrested for contempt of court and 
spent the weekend in police cells. He 
was accused of  threatening some 
union employees and refusing to 
hand over keys to the executive 
fol lowing the High Court 's  
nullification of their 'congress'.

Tanyanyiwa said the union had 
postponed the congress to comply 
with some provisions as well as to 
hold Young Workers and WAC 
congresses.

'We wanted to first comply with 
the constitutional requirements on 
g e n d e r  b a l a n c i n g  a n d  
mainstreaming and it was by 
concensus that the congress be 
postponed but to our surprise they 
went ahead and held their own 
congress outside the parameters of 
the MOU. We are now going to 
expedite the processes and as soon 
as we are through we are calling for 
the congress," she said.

He is said to have been offered 
the position of Vice general 
secretary

According to CWUZ co-general 
secretary Gilbert Karikuimba the 
rebel faction squandered more than 
US$10000 which was provided by 
UNI for the congress who also said 
that the union will take legal action 
against everyone who was involved 
in withdrawing union funds for the 
congress.

'The transactions were not 
cleared by the national executive so 
we are going to hold everyone who 
hada hand in it accountable,” he 
said. 

The 'rebel' congress elected … 
Tunhira as president, … Masocha as 
vice president and …Mupango who 
is at large for misappropriation of 
funds as general secretary, 

Meanwhile the union's co-
general secretary … Chamunogwa 
has been barred from interferring 
with uniion by the courts following 
his arrests over misuse of union 
funds.

CWUZ has changed leadership 
more than four times within a year as 
the battle for control of the union 

Thousands of railway workers,3 who have not been paid for several 
months and are owed in excess of $35million by the National Railways 
of Zimbabwe, are considering taking their case to President Robert 
Mugabe with the hope that he would assist them get their dues.

Railway Association of Enginemen General Secretary, Norman Simba, 
told The Worker in an interview that the parastatal's Chief Executive 
Officer, Retired Air Commodore, Mike Karakadzai, had shown no remorse 
in his dealings with the workers and continued to defy the Collective 
Bargaining Agreement signed at the National Employment Council.

“He (Karakadzai) continues to defy the CBA and has imposed 99 
percent of a system that is very dangerous to the workers. We are now 
contemplating calling President Mugabe to ask him to intervene. 
Karakadzai has made the government very popular among workers here 
because of his policies. He has openly declared that it is the workers who 
will go and not him,” he said. 

Karakadzai, Simba said, did not have the interest of the company and its 
workers at heart, but had his selfish interests that he sought to protect while 
workers suffered while their children dropped out of school.

He said instead of listening to the workers grievances, Karakadzai was 
instead, threatening them and had defiantly increased the cross stripper 
system, which was dangerous to train drivers as it required that they go for 
20 days without a break.

Simba said that workers, whom he met during his whirlwind jaunt across 
the country to mobilise for a massive demonstration two months ago, had 
agreed that they should shelve the demonstrations until after the elections, 

stslated for the 31  of July.
“We have decided that we should wait until after the elections to avoid 

sending the wrong signals as workers, but as soon as the elections are over, 
we will pick up from where we left,” he said.

Thousands of workers at the sole railway transporter in the country have 
not been paid their salaries or have been paid part thereof for the past eleven 
months and are struggling to make ends meet.

The parastatal is so broke that it has resorted to hiring prisoners to 
perform menial jobs that were once done by casual workers.

“His lawyers, Matsikidze and 

Mucheche, called us to collect the 

vehicle and we went to collect on 
thFriday the 5  of July,” he said.

Mtimtema said the ZCTU had also 

sued Matombo's ally, Raymond 

Majongwe, the General Secretary of 

the Progressive Teachers Union for 

contempt of court.

The case, filed at the High Court 

(case number HC 5224/13) was a result 

of the continued use of the name ZCTU 

by Majongwe and his union and other 

rebel unions that were booted out of the 

mother body.  

“The group is calling itself 

concerned affiliates of the ZCTU 

despite the court ruling in case 

HC313/11which ordered them to stop 

using the ZCTU name and properties,” 

Mtimtema said.

The matter is still pending in the 

high court where Majongwe and PTUZ 

were given 10 days to respond.

This followed hard on the heels of 

yet another case where the PTUZ and 

three other unions, had their property 

attached by the Sheriff after they failed 

to pay for legal costs amounting to $16 

000 after they, together with other 

breakaway unions calling themselves 

the Concerned Affiliates of the ZCTU, 

lost a case where they were seeking to 

stop the ZCTU Congress held in 

December 2011.

The attached property included a 

white Isuzu single cab, an Elgrand 

Caravan vehicle, registration ABX 

7682, an upright fridge (KIC model), 

two lounge suites, two complete sets of 

computers and other office furniture. 

The other unions which also had 

property attached are the Zimbabwe 

Energy Workers Union, the Civil 

Service Employees Association and the 

Zimbabwe Leather Shoes and Allied 

Workers Union.

The breakaway faction had their 

case, (Progressive  Teachers Union and 

Others  VS ZCTU and others  

HC7815/11)  dismissed with costs after 

they had approached the court seeking 

to stop the labor body's congress, which 

elected Japhet Moyo and George 

Nkiwane as the Secretary General and 

President respectively. 

The  High  Cour t ,  however,  

dismissed the case on the basis that the 

group's application was not urgent.

Mtimitema said the attachment was 

also to recover costs for an interdiction 

of the Congress held by the breakaway 

factions on 16 December 2011.

“The interdiction was granted by 

Justice Bere in case number H313/11 

and further confirmed by the Supreme 

Court.,” he said.

Lovemore Matombo and Raymond 

Majongwe,  chickened out of the race 

for the top posts at the last minute and 

are now leading a breakaway faction of 

the labor body calling itself The 

Concerned Affiliates of the ZCTU.

The Worker has it on good authority 

that the unions have since come under 

fire from their members for misleading 

them into leaving the ZCTU to form an 

unregistered union that was not 

recognised by other regional and 

international trade union organisations.

The PTUZ has lost thousands of its 

members to ZIMTA since the last 

congress while hundreds more, 

including executive members,  have 

left ZEWU to join the newly formed 

National Energy Workers Union of 

Zimbabwe. 

Matombo returns ZCTU vehicle
Christopher Mahove

Christopher Mahove

Railway workers turn 
to President for help

LOVEMORE MATOMBOLOVEMORE MATOMBO



 2013                                                                            AUGUST  The Worker    Page  3 2013  AUGUST                                                                               Page  3The Worker

BY STAFF REPORTERBY STAFF REPORTER

high level International 

Labour Organisation 

(ILO) technical team is A
coming ti Zimbabwe to monitor 

the  implen tant ion  o f  the  

recommendations of Commission 

of Inquiry  Zimbabwe Congress 

o f  Trade  Unions  (ZCTU)  

President George Nkiwane has 

said.
G o v e r n m e n t  h a s  n o t  

i m p l e m e n t e d  i n  f u l l  t h e  
recommendations of the ILO 
commission of inquiry and a high 
level technical assistance delegation 
will be coming in October to assist 
in the implementation.

"We now have a special mission 
to assist Zimbabwe in implementing 
the recommendations of the 
commission of inquiry to monitor 
everything that we will be doing. 
The first visit is on October 7 and the 
delegation will be coming to assess 
the obstacles and offer assistance in 
the implementation," said ZCTU 
president George Nkiwane when he 
was giving feedback to affilliate 
leaders at a workshop in Harare.

He said Zimbabwe is still 
among the 25 countries which are 
major violators of labour rights in 
the world and that was made 
possible through the valuable 
information which was compiled by 
the union's legal department.

"We gave our submissions from 
the valuable information we got 
from our legal department and I urge 
unions to continue giving the 
department all information on 
violations so that we keep the 
government accountable," he said.

Nkiwane said ZCTU managed 
to get support from other African 
countr ies  such as  Niger ia ,  
Swaziland and Sudan together with 
some Nordic countries and 
managed to  undermine the 
government's position.

"We gave our submissions, 
which turned out to be much 
stronger than those of the 
governmnent. The government 
promised to address some of the 
issues before the expiry of the term 
of the government of national unity 
but our concern was its sincerity 
given the emerging cases of 
violence and intimidation against 
workers . If the government failed to 
do what it promised in four years 
there is no way it can achieve 
anything in less than a month," he 
said adding that the government  
was tasked to make sure that it 
i m p l e m e n t s  o n e  o r  t w o  
recommendations before  the 
expiry of the GNU.

He said ZCTU welcomed the 
initiative by the ILO because it 
would instill a sense of urgency on 
the part  of  government  in  
i m p l e m e n t i n g  t h e  
recommendations.

"The fact that the ILO will be on 
the ground monitoring progress is a 
relief to us, we are now going to be 
monitored and assissted on areas 
where we maybe facing challenges 
in the implementation," he said.

Nkiwane said issues of anti 
union discrimination gave weight to 
the ZCTU submissions after they 
cited some of the incidences. The 
ZCTU position was that the 
discrimination is continuing mainly 
perpet ra ted  by  government  
parastatals.  

They gave the examples of 

companies in the mining sector, in 
particular partially state-owned,
Anjin Investments, a diamond   
mining company jointly owned by 
Chinese investors (AFECC) and the 
Zimbabwe government through the 
Zimbabwe  Mining Development 
Corporation and Mettabronze, 
w h i c h  d i s m i s s e d  w o r k e r s  
representatives Tavengwa Sitima, 
Sunguro Cosmas, Munyaradzi 
Danana, Langton Musvabadika 
together with other 1018 employees 
who participated in the strike in July 
2012 demanding the reinstatement 
of their workers committee 
chairperson Tavengwa Sitima. The 
L a b o u r  C o u r t  i n  c a s e  
No.LC/SCO/H/121/12 declared the 
strike unlawful and authorized the 
employer to take legal action 
a g a i n s t  t h e  s t r i k e r s  a n d  
subsequent ly  the  employer  
dismissed the workers.   Those 
dismissed appealed to the Labour 
Court for reinstatement but the 
matter is pending for almost one 
year at the Labour Court. 

The ZCTU also cited the case of 
NewZimbabwe Steel Company 
partly owned by ESSAR Holdings 
of India and the Zimbabwean 
government has gone for 4 years 
without a salary except erratic 
allowances.  These employees' 
survival is under threat, while their 
children dropped from school. They 
are failing to pay rentals and 
survival on illicit activities and the 
unions, The Zimbabwe Metal 
Energy and Allied Workers Union 
and the National Engineering 
Wo r k e r s  U n i o n  h a v e  n o  
subscriptions to collect thereby 
threatening the trade union survival.

The  Zimbabwe Electricity 
Supply Authority (ZESA) a 
parastatal in the electricity sector 

 

has refused to comply with the wage 
increases awarded by a panel of 
arbitrators after a wage deadlock  
negotiations for the period January 
to December 2012. Furthermore, 
the company with the blessing of the 
government has unilaterally 
changed the employee's pension 
benefits from a defined benefit to a 
contributory benefit and has 
restructured the  company without 
consulting the union despite clear 

provisions in the Labour Act. This 
undermines the existence of a trade 
union.

The National Railways of 
Zimbabwe, another parastatal was 
also listed for failing to pay workers' 
salaries for over 8 months and 
expect workers to keep on reporting 
for work. The company went on to 
advise employees attending trade 
union meetings and training 
programmes including those of the 

ILO to send technical team to Zim

he drive to merge the 

clothing, Textile and TLeather unions is now at 

an advanced stage following the 

finalisation of a draft constitution 

for the three unions which is set to 

be adopted this month.
Unions in the clothing, textile 

and leather and allied industries are 
mooting a merger which could 
come to fruition by October this 
year.

Zimbabwe Textiles Workers 
Union (ZTWU) general secretary 
Silas Kuveya said the unions had 
finalised the draft and was set to go 
for congress once it's adopted by 
the three unions.

“We have finalised the draft 
constitution and we are circulating 
it to our structures and later this 
month we will convene for 
adoption and once that is done we 
will hold the congress,” he said.

Kuveya said the congress was 
likely to be held anytime before 
November if all processes go 
according to their planning.

He said the draft constitution was 

a step ahead towards the merger 
adding that the unions already have 
a memorandum of understanding .

Kuveya said the no one was 
going to lose out as they were likely 
co-opt everyone on board.

“The issue of positions will be 
dealt with by the congress but 
indications are that everyone will 
be co-opted within the new union 
structure. We will maintain our 
staff compliments because our 
sectors will still be existing and 
would require to servicing,” he 
said.

Kuveya said the unions had made 
extensive consultations with their 
membership and were given the 
nod to go for the merger.

The sectors have suffered 
massive job losses and campaigns 
like the Buy Zimbabwe Campaign 
have failed to change the fortunes 
of the industries.

The influx of cheap imports as 
well as working capital constraints 
have worsened the situation.

The new union will be called the 
Zimbabwe Clothing, Leather, 
Textile  and Allied Workers Union 

Clothing, Leather,
Textile, merger 
drive  advanced 

Clothing, Leather,
Textile, merger 
drive  advanced 

he Zimbabwe Teachers 
Association (ZIMTA) says Tt h i s  y e a r ' s  e l e c t i o n  

campaigns have been largely 
peaceful, with no reports of 
teachers being harassed or 
intimidated so far.

However, the largest teacher 
representative body in the 
country expressed reservations 
over the use of school grounds for 
rallies by some political parties.

Speaking in an interview with 
T h e  Wo r ke r,  Z I M TA  C h i ef  
Executive Officer, Sifiso Ndlovu, 
said while politics can be taught in 
schools, it was another thing 
having  pol i t i ca l  ra l l ies  at  
educational institutions as it was 
tantamount to interfering in the 
education process. 

“Some political parties request 
for use of school grounds and that 
is interference, especially in this 
case where only one political 

party that is doing it, it becomes an 
issue. So we are saying schools can 
not be used for campaigning, but 
can be used for teaching politics by 
those trained to teach, who are 
teachers.

“We don't want schools to be 
cultured in violence and politics of 
intolerance. If anything, there 
should be teaching of politics of 
accommodation and there are 
syllabuses designed for that,” he 
said.

Mpofu said the use of school 
assets by one political party had 
left the communities in conflict, 
adding that political parties were 
using the precedent set by 
communities who sometimes 
hired the school facilities for 
va r i o u s  f u n c t i o n s  s u c h  a s  
weddings and churches. 

Teachers, especially those in 
rural areas, bore the brunt of 
political violence in the run-up to 
the presidential run off in June 

2008, prompting hundreds to flee 
their schools.

Hundreds of teachers were 
beaten up and seriously injured, 
while a few others were killed by 
Zanu PF supporters who accused 
them of supporting the MDC-T.

A number of them have 
skipped the country while those 
that remained still have fresh 
memories of the June 2008 
violence.

The leaders of the three parties 
to the Global Political Agreement, 
P r i m e  M i n i s t e r,  M o r g a n  
Tsvangirai, President Robert 
Mugabe and Welshman Ncube, 
have been preaching peace at 
their rallies and it appears their 
appeals for calm in he run up to, 
during and after the watershed 
elections have been heeded by 
most of their supporters although 
there have been some pockets 
across the country that recorded 
a few incidences of violence.

Schools should not be used 
for political rallies- ZIMTA

Christopher Mahove

GEORGE NKIWANE GEORGE NKIWANE 
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he short-timed but highly 
intensive campaigns for the 
harmonized elections saw the T

old Zanu PF party, promising to 
indigenize, empower and create 
employment; MDC-T preaching more 
jobs, countrywide development while 
MDC promising a just and fair 
governance for Zimbabweans.

Every contesting candidate promised 
to meet people's needs if voted into 
power.

Zimbabweans however remained 
unanswered on how these political 
promises will be fulfilled, if they will, as 
many similar promises have never been 
honoured since time immemorial.

The longest serving political party in 
Zimbabwe, Zanu PF which has been in 
power since independence is one of the 
parties that have failed to fulfill much of 
its promises.

We  h e a r d  t a l k s  o f  l a n d  t o  
Zimbabweans but only a few Zanu Pf 
party heavyweights and their biggest 
supporters got multiple farms while the 
rest of Zimbabweans still salivate for a 
share of the land. 

People expected the Zimbabwean 
economy to rise, since 1980s when 
Zimbabwe was considered as the bread-
basket of Africa, but political blunders 
ruined our economy. Now Zimbabwe has 
become the empty basket in Africa. 

Zimbabweans are aware of what went 
wrong till when we lost all the riches once 
envied by many countries.

Zanu Pf added numerous promises in 
every election time, especially after 1999 
when MDC rose as an alternative option 
for the worried Zimbabweans. MDC 
attracted many Zimbabweans with 
promises for new reforms, restoration of 
the rule of law, freedom and Zanu PF kept 
up on land, indigenization and 
empowerment up to today.

  The high spirit of service that parties 
usually have during campaigning periods 
appears changed when politicians get in 
power. The politicians eventually 
disappear after elections and re-appear on 
campaigning times. They seem able to 
serve when campaigning and look dead 
when they enjoy power.

Surprisingly they are not shameful 
enough to stop lying again as they repeat 
same promises to win elections.

Politicians might dispute this truth; 
but Zimbabweans are silently questioning 
if some of them can do anything new, 
when they failed to accomplish their 
mandate as leaders.

If given some chance again; leaders 
must work hard to fulfill their promises to 
voters.

Failure to honour promises begets loss 

of trust, support and honour. 
Zimbabweans cannot be forced to 
believe that a leader still needs another 
chance when the very leaders selfishly 
enriched themselves instead of 
enriching the nation as expected. 

A number of political leaders have 
tarnished themselves and their parties 
by abusing power to amass wealth  
Zimbabweans expected them to serve 
people as they promised in times of 
campaigning. 

Leaders do not serve themselves. 
Leaders must serve the people who 
voted them into power. People vote for 
a leader to represent them, to meet 
their needs. 

Almost all politicians have good 
promises; but they must not promise 
milk and honey only. Leaders must 
strategize to fulfill their promises so 
that when they win, they can manage 
to serve Zimbabwe well.

The potentially great, young and 
energetic leaders who are promising to 
serve the nation as needed now, must 
bear in mind that their work does not 
end in winning elections.  There is 
much to be done in power than in 
winning power. 

Every chosen candidate must 
know that Zimbabweans will always 
vote out failed leaders, and vote in 
potential ones, just to get one who can 
serve people successfully.

There are many promising leaders 
who must learn from failed politicians 
in Zimbabwe  they must learn that 
serving personal interests at the 
expense of people doesn't pay. It pains!

Almost all violent candidates from 
Zanu PF, MDC-T, MDC-M and other 
emerging political parties are bearing 
the brunt of self-service. 

Most of the failed leaders served 
themselves. People normally support 
those who can put people's interests 
first. . 

We have seen some leaders 
compelling people to attend their 
rallies. We have heard other candidates 
buying support with agricultural 
inputs, food and different stuff; What a 
desperate move of power-hungry 
leaders trying to win a lost battle. 
Support must not be bought. Support is 
earned. Support is won through good 
deeds. Back-up is attained through 
responsible leadership. Zanu PF, 
MDCs and other parties must know 
this.

There is no need to force people to 
attend rallies if leaders know that they 
have done well, worthy people's 
support.

After all, attending one's rally does 
not guarantee votes! Thousands of 
people can attend a rally, wear T-shirts 

and vote for a different candidate on 
the voting day!

Leaders made tragic blunders by 
forcing people to attend their rallies. 
They just showed the world that they 
know that they have lost people's 
support. Trying to coerce people that 
way deepen and widen people's hatred 
against the failed leaders.

I am not sure how the shameless 
leaders want to lead people who no 
longer want them to lead them. 
Leading a people who have rejected 
you is one of the most mammoth tasks 
on earth. 

It will be very difficult for Zanu 
PF, MDCs or any other party to lead 
people when they reject their leaders. 
People cannot be cooperative to a 
leader they don't want.

 If a leader or a political party uses 
force to get into power, force will 
therefore characterize that leadership! 

Politicians must work towards 
making the cliché “men of the people” 
the truth. Unfortunately, most 
politicians have proved to be 'feared 
kings', 'untouchable masters' instead 
of being servants of the people. What 
Zimbabweans want is having leaders 
as 'servants' and not 'masters' of the 
people like what many of our leaders 
have appeared to be.

Every campaigning candidate has 
been promising to be a Moses raised 
by God to take Zimbabweans to their 
promised land. Our challenge has 
been in living the biblical Egypt life. 
Zimbabweans have suffered for a 
long, unbearable time as our economy 
and politics remained poisoned.

 The oldest Zanu PF party leaders 
p i l e d  p r o m i s e s  o f  m o v i n g  
Zimbabweans into their promised 
land for a long time now. Why people 
keep suffering after electing leaders 
who preached freedom from bondage 
make the very people wonder if they 
chose right candidates.

The Moses of Zimbabwe must rise 
to lead Zimbabweans into their 
promised land. The “Egyptians” 
(challenges) we see today, we must 
not see them anymore! Leaders must 
lead people across our Red Seas. Our 
former oppressors must perish in our 
Red Seas, if they try to follow us! The 
main promise to better Zimbabweans' 
lives must be fulfilled.

The longer people suffer is the 
longer they doubt leaders. If leaders 
wish to keep well in power on any 
level, they must honour their 
promises to people.

F e e d b a c k ;  e m a i l  
kimion21@cooltoad.com

Political leaders must fulfill promisesPolitical leaders must fulfill promises

FINALLY the election is only a few days away and the 
electioneering has reached fever pitch. It comes as no 
surprise at all seeing the thousands who are thronging 
various stadiums for rallies by different candidates. I 
remember reading somewhere that there are stark 
differences between supporters of MDC and ZANU PF. 

At MDC rallies people are jubilant while at ZANU PF 
rallies people are always in a sombre mood indicating they 
might have been forced, so the writer claims! We managed 
to prove or dismiss the writers claims by observing the 
mood at the rallies, maybe you can also do the same dear 
reader and give us feedback.

The labour movement continues to urge the 6 million 
who will cast their vote to vote for the candidate who will 
fulfil their aspirations. We also continue to underline that 
we need a peaceful and credible process. Let our secret 
ballot be our weapon, there is absolutely no need to butcher 
each other in a bid to get someone whom we are not related 
to in most cases, up the political ladder. 

The working people of Zimbabwe have made up their 
minds and they will vote for representatives of a party that 
will promote employment creation, social protection, 
workers' rights and also nurture social dialogue. In essence 
we are voting for a new Zimbabwe, new beginnings. After all 
is said and done we are all hopeful that Zimbabwe will rise 
again, we are all hopeful that we will smile once again, we 
are hopeful a new Zimbabwe is beckoning. A Zimbabwe 
where we have decent employment, decent housing, 
unlimited electricity and water supply, freedom of 
expression and association, etc. This Zimbabwe is possible 
only if we vote wisely. 

On another note but still on elections, l thought it would 
have been more prudent for political parties to base their 
campaigns on what they have to offer the people instead of 
coercing people to vote for you based on the other 
candidate's physical looks. What has that got to do with 
anything? To me this merely shows lack of substance, it 
shows this party leadership have nothing to woo voters 
with. Electioneering is all about parties and leadership 
literally dissecting their party manifestos and giving us a 
road map of what they will do when they get into 
government.  

By this time next week, the election would have come 
and gone but we struggle to imagine whether we would have 
been delivered to Canaan or we will be preparing for a 
runoff. Workers will be supporting trade union cadres in 
Council, Senatorial, House of assembly and Presidential 
elections. Therefore, all we can say at this juncture is – good 
luck to all the Senatorial, Council, and House of Assembly 
hopefuls! May the best candidate win in the Presidential 
election! 

At long last – now a matter of days!
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BY Staff Reporter

he government of 

z i m b a b w e  h a s  

been tasked by the T
Internat iona l  Labour 

Organisation (ILO) to 

ensure the safe return of 

Gertrude Hambira, general 

secretary of the General 

Agriculture, Plantation and 

Allied Workers Union of 

Zimbabwe who fled the 

country three years ago 

fearing for her life following 

leakages of video footage 

w h i c h  s h o w e d  s t a t e  

b r u t a l i t y  t o  w h i t e  

commercial farmers.
At the just ended ILO annual Conference in Geneva The Zimbabwe 

Congress of Trade Unions (ZCTU) cited Hambira's case as one of the 
violations perpetrated against the trade union by the Zimbabwe 
government which has not been addressed up to now. 

The Government representatives at the conference said there was no 
case against Hambira and she was free to return.

"Concerning the situation of Ms Hambira,who was allegedly forced 
into exile, the Government representative reiterated that Ms Hambira had 
no pending case and that she was never arrested nor was she a wanted 
person. Just like any other Zimbabwean living abroad, Ms Hambira was 
free to return when she deemed fit and therfore the recommendation thatthe 
government should take necessary measures to ensure her safety upon 
return was unfounded," reads the ILO report of the Committee on 
Application of Standards concerning different countries.

In its conclusions on Zimbabwe the committee further requested the 
government to discuss proposals of the workers' organisations on possible 
concrete steps to be taken to ensure the safety of Hambira. 

Hambira left the country after state security agents raided her home and 
union offices searching for her after the infamous video surfaced.

Gvt urged to ensure
Hambira’s safe return
Gvt urged to ensure

Hambira’s safe return
THE National Employment 

Council (NEC) for the Construction 

Industry has concluded its 2013 

collective bargaining and awarded 

workers a 6.79 percent increment, 

which translates to a minimum of 

$300, up from $280 a month.

The increment is with effect from 

the 1st of July 2013 and will run for the 

next twelve months.

H o w e v e r ,  t h e  Z i m b a b w e  

Construction and Allied Trades 

Workers Union general secretary, 

Nicholas Mazarura, said the union was 

not happy with the outcome because 

the earnings are still below their 

expectations and the poverty datum 

line.

He said there was still a possibility 

that the wages may be reviewed again 

in due course and urged members to 

engage their employers at their 

workplaces for further negotiations as 

the NEC only stipulates the minimums.

"The members know how their 

companies are performing and it is 

prudent that they engage in company 

based negotiat ions with their  

respective employers and negotiate for 

more. If they need our assistance as a 

union we are at their service," he said.

He added that members can also 

use the company based negotiations to 

bargain for the improvement of non 

monetary benefits.

"They can bargain for the 

improvement of their conditions of 

service such as long service awards, the 

introduction of targeted bonuses, 

funeral assistance to their families or 

even push for shares in line with the 

indigenisation policy.  We are 

optimistic that company based 

negotiations would yield positive 

results because individual employers 

know the plight of their employees ," 

he said.

He said the union would be 

watching the performance of the 

industry to push for a review after six 

months. 

   "There is a possibility of a review 

after six months if the industry starts 

performing better. Parties to the NEC 

have  ag reed  t o  mon i to r  t he  

performance of the industry to see how 

best adjustments can be made," he said.

Mazarura said they had finally 

agreed on the 6.79 percent after 

protracted meet ings with  the 

employers who were constantly 

shifting goal posts.

"When we commenced the 

negotiations, the employers' position 

was that they did not want to effect an 

increment citing viability challenges 

and the low rate of inflation. After a 

few meetings, they proposed a 1.5 

percent increment, which we turned 

down and in our next meeting; they had 

moved up to 4.5 percent which they 

said was inflation adjusted. 

"Union negotiators argued that 

there was no way the employers would 

award an inflation adjusted increment 

when the workers were earning salaries 

below the poverty datum line. Inflation 

adjusted increments only apply in 

situations where workers are earning 

living wages to cushion them against 

the effects of inflation. We finally 

settled for 6.79 percent as a 

compromise," he said.

Mazarura said the union did not 

want the negotiations to drag as that 

would disenfranchise the membership, 

adding the employers had tried all 

tricks, including asking the ministry of 

labour to compile a wage list for all 

industries.

"However, we turned that down 

because the ministry of labour is a 

neutral party whose role is advisory 

and not to assist another party and there 

was a possibility of a deadlock and 

going for arbitration. 

“Our court system is anti labour 

and the court route was not an option 

because our members, whom we were 

always in consultation with throughout 

the negotiations, advised us against it 

because it was likely to take long to 

conclude while stalling any further 

negotiations," he said. 

Mazarura said he was hopeful that 

the aftermath of the election period 

would bring better fortunes to the 

construction industry.

“Most companies are scaling down 

operations waiting for the election 

outcome betting. They have cut their 

expenditures and are unwilling to 

commit themselves to paying better 

wages until they are assured of the 

future. 

“This attitude only disadvantages 

the workers who will be losing jobs 

and getting low remunerations.

Most unions have deadlocked with 

employers and the cases have been 

referred for arbitration or to the courts 

where they take ages to be concluded.

Some industries have not been 

awarded increments for almost three 

years as employers maintain that they 

are not making profits 

Most sectors that have concluded 

collective bargaining negotiations  

have not managed to reach the poverty 

datum line and the increments have 

been more or less the same hovering 

around the rate of inflation.

Construction sector seals 2013 negotiationsConstruction sector seals 2013 negotiations

ZIBAWU takes on NMB bankZIBAWU takes on NMB bank
 A showdown is looming between 

the The Zimbabwe Banks and Allied 

Workers' Union (Zibawu) and the 

NMB bank over employees 

grievances and the union has 

threatened to engage in countrywide 

demonstrations against the bank.

The bank was given an ultimatum to 

respond to the workers grievances 

but failed  thereby forcing the union 

to opt for a confrontational 

approach.

The threat to down tools was 

prompted by a 30 percent salary 

increment awarded to the bank's 

management in March. When the 

workers demanded the same 

increment management responded 

by offering them a three percent 

increment.

ZIBAWU general secretary Peter 

Mutasa said the union was geared 

for action against the bank to 

address the inequalities and would 

follow  all the legal channels to 

cushion their membership from the 

wrath of the employers.

"We gave NMB management a 

notice and they have not responded 

favourably. They have since hired 

temporary labour on two weeks 

contracts in case we pounce on 

them. They have unlawfully denied 

labour officers access to employees 

for the mandatory secret ballot until 

the notice expired," he said.

He  said the union had devised other 

means to deal with the bank and had 

sought police clearance for the 

demonstrations which has since 

been granted.

“We  approched the police seeking 

clearance to demonstrate against the 

bank. At first they refused to grant 

us a greenlight citing the election 

period but after severalmeetings 

with them as well as after obtaining 

a court order we finally agreed on a 

date after the elections. We are 

going to hold the countrywide 

demonstrations against the bank on 

the 9th of Augus,” he said   

Zibawu had given NMB a two-week 

notice  and workers were supposed 

to secretly vote first, in favour or 

against the strike, for it to go ahead.

"We are going to arm-twist the 

employer until he gives in to the 

workers '  demands .  We are  

demanding fairness in all respects," 

he added. Such double standards 

should not be allowed to flourish in 

o u r  s e c t o r  h e n c e  o u r  

recommendation for collective job 

action. The non-managerial 

employees are left wondering how 

an institution that has been 

scouting for capital is able to 

finance such a huge salary increase 

t o  t h e  a l r e a d y  w e l l - p a i d  

managerial and executive staff," 

the union said.

However, NMB's managing 

director Benefit Washaya is 

reported to have said that the 

impending industrial action is 

"unprocedural" adding that 

discussions were underway 

between Zibawu and the Banking 

Employers  Assoc ia t ion  o f  

Zimbabwe (Beaz) at industry level 

to resolve the issue.

GETRUDE HAMBIRAGETRUDE HAMBIRA

PETER MUTASAPETER MUTASA
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 JRG employee Shamiya Mpofu, who was a 

member of ZCATWU was run over by a Acompany bus which was ferrying workers 

to their homes after work and died on the sport. 

The accident occurred  around 17:30pm on the 24th  

of June. The bus was on its last trip ferrying workers 

from the worksite at Shurugwi Mpali Housing Project 

to the mine compound. 

ZCATWU regional officer for Gweru Noel Mano 

said that workers who witnessed the accident said the 

bus was parked on sloppy ground and it backpedalled 

when the driver left it to relieve himself. 

"They said the deceased did not notice that the bus 

was moving backwards and he was run over and died on 

the sport," he said.

Mano attended the funeral at Mpofu's rural home 

and commended Unki Mine management and the 

employer J.R.G himself who was available. 

"The Employer provided everything which was 

needed for  the funeral and extended an olive branch to 

the deceased employees wife by offering her 

employment at the JRG or at his farm," he said.

He said the employer had been exemplary by 

extending goodwill to the family of the deceased 

employee.

“Most employers only care about their employees 

when they are still fit and sound and able to work. They 

do not even attend the funerals of their employees.

“The employer showed that he was not only 

concerned about production. By offering a job to the 

wife of the deceased employer he has shown that he 

cares for the welfare of employees families even after 

the demise of the worker. I hope that he will keep this 

spirit,” he said. 

Mano urged workers to uphold safety standards at 

all times to avoid such unfortunate incidents.

"As a union we are urging our members to be alert 

and follow safety procedures all the times. this was an 

unfortunate incident which should not be repeated 

again," he said  

Employee dies
 in company 
bus accident

Employee dies
 in company 
bus accident

ore than 300 workers at Maranatha 

Ferro-Chrome Company in Kadoma Mwill have to wait a little longer before 

they can get the estimated $1 million award for 

housing allowances after the arbitrator dealing with 

their case died just a day before ruling on the 

quantification of the allowances.

Mathew Tapiwa Magureyi, the labour officer for 

Chinhoyi, died on July 9, 2013 after a short illness, just 

three days shy of the date he was supposed to decide on 

the actual amount each worker was entitled to.

This was after the Labour Court had dismissed an 

appeal by the employer against an award of a 30 percent 

housing allowance back-dated to February 2009, which 

Magureyi had given the workers in 2010 after the 

employer had unilaterally withdrawn the benefits.

The judgment was obtained in September, 2012, 

in favour of Arbiton Malunga and Others, who were 

represented by Tafadzwa Mhlanga of the Zimbabwe 

Ferro and Allied Workers Union.

Mhlanga said after the Labour Court ruling, the 

parties had approached the  arbitrator for quantification 

of the allowances.

“The matter had been set for 6 June, 2013, but the 

employers' lawyers, Kantor and Immerman, had requested 

for a postponement saying they had another case at the High 

Court on the same date.
th“The parties then met on the 20  of June, but the 

arbitrator further postponed the matter as he was busy with 

his campaigns for the Zanu PF primary elections in which he 

was pitted against businessman, Phillip Chiyangwa in a bid 

to represent Chinhoyi in the House of Assembly.
th“The hearing was then further moved to the 12  of July. 

thHowever, in the morning of the 10  of July, Kantor and 

Immerman requested for another postponement and 

Arbitrator’s death delays Maranatha Employees’ caseArbitrator’s death delays Maranatha Employees’ case

?   Haushandi here kana kuti unoshanda basa risingaenderane newe

? Wakamborara nenzara here kana kurara wadya zvisinga gutse?

? Chidimbu chemari yako chiri kuenda kuTax here?

? Mari yako haisi kukwana here kubhadhara zvinhu zvakaita se school fees, chikafu kana rent?

? Zvakamboitika here kuti waenda kuchiparara wonzi tanga wabhadhara mari kuti tikurape?

? Hupenyu hwako huri munjozi here nekushaiwa maARVs?

? Madzimai muri kutadza here kutenga cotton wool?

? Wakambononoka kubasa here nokuda kwekuti wafamba netsoka kana kuti mari yebhazi yakawandisa? 

? Mvura nemagetsi zvinogara kusina here kana muti munotomuka pakati pehusiku kuti muzviwane? 

? Ko mwana wako anotambura here nekuti matadza kutenga mukaka kana bota?

? Unozvishandira wega here uye mapurisa anokushungurudza here pabasa renyu?

? Munongowona TV imwechete here musina mukana wokuona dzimwe?

? Ko kodzero dzenyu dzekufamba, kutsigira mapato amunoda ne kutaura zvamunoda zviri kurambidzwa here nemitemo?

? Mari yako yaurikuwana uri pamudya ndigere haisi kukwana here?

? Hausi kufara here nemashandiro emamwe mapurisa?

? Hauna chekuita here nematongerwo enyika yako kana kanzuru yako kana kuti urikumanikidzwa kutsigira bato rezvematongerwo enyika 

rausingafarire?

? Wakatsamwa here nohuwori huri kuitika? 

Kana mhinduro yako ichiti  chisimuka kuti izwi rako rinzwikwe. Vashandi veZimbabwe, shanduko inowanikwa chete 
kana mavhotera President, Senator, Member of Parliament kana Councilor wamunoda. Bumbiro renyika ritswa rinokupai 
masimba ekuvhota. Ashandisei! Endai munovhota musi was 31 July 2013 kuti munzwikwe!!!!!

HONGU

ENDAI MUNOVHOTERA ZIMBABWE ITSVA

MUSI WA 31 JULY, 2013, VASHANDI VACHAVHOTERA BATO RINOVAPA MABASA, RINOVAPA MAGARIRO AKANAKA, 
RINOVAPA KODZERO DZAVO UYE BATO RINOKOSHESA KUTAURIRANA

thInserted by the ZCTU Information Department 9-10  Floor Chester House, 88 Speke Avenue, Harare. Tel +263-4-
794702/793093/794742. 
E-mail info@zctu.co.zw  

ZIMBABWE CONGRESS OF TRADE UNIONS 

BY CHRIS MAH0VEBY CHRIS MAH0VE

(ZCTU)(ZCTU)

SHOKO RESARUDZO KUVANA  VEZIMBABWESHOKO RESARUDZO KUVANA  VEZIMBABWE
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he Labour Court has 
awarded a cent to a 
former Cairns Foods T

employee for 17 years  of service.

Stanford Selemani was told that 
his Zimbabwe dollar retirement 
package was worth less than a cent 
after being converted to United 
States dollars. 

Labour  Cour t  P res iden t   
Custom Kachambwa ruled that due 
to inflation, the package had been 
affected and Selemani was owed a 
fraction of a cent after the money 
was converted. He said in that 

regards, it was just as good as that 
Cairns did not owe him anything.

Selemani went on to file a writ of 
recovery at the High Court, 
claiming that he agreed with Cairns 
that his retirement package, back 
salaries, medical benefits and other 
bonuses amounted to US$2,6 
million.

But the High Court referred him 
back to Kachambwa's judgment and 
wrote to him informing him that 
according to that ruling he would 
stand to benefit just a fraction of a 
cent for his services to the company.

 “In the result, my view is that we 

cannot issue a writ without the 
figure or amount due to you shown 
or a court order,” said the High 
Court in the letter dated June 27. 
“Issuing a writ for recovery of a 
fraction of a cent would not make 
sense.”

The High Court said Selemani's 
matter had been struck off the court 
roll after the court ruled that his 
pending appeal had no legal basis 
and was merely academic.

Selemani served Cairns, which 
is now under judicial management, 
for 17 years until his retirement on 
medical grounds in 2007.

Labour Court awards  cent 
as gratuity for 17 years’ service

he Labour Court has ordered Government to pay a 
combined US$5,3 million in relocation expenses and 
interest to the 18 college lecturers it unilaterally T

transferred last year over various offences. 
The lecturers successfully challenged their transfers over 

allegations that included participating in an industrial action. 
The Labour Court then ordered Government to reverse the 
transfers and meet all relocation expenses in a move that 
would result in each lecturer getting a minimum of US$10 
500.

Labour Court President Betty Chidziva found Government 
in contempt of court after it defied the court's decision and 
ordered the employer to pay each lecturer an average of 
US$297 000 from October 22 last year in relocation expenses.

The money includes all the expenses the lecturers 
incurred for the 251 days they were unilaterally transferred.

The court noted that Government had failed to explain 
why it did not comply with the court order and never sought 
to apply for its suspension.

“After taking all the arguments into consideration it is this 
court's view that respondent (Government) is in clear 
defiance of law. It is hereby ordered that the (1) the 
respondent pay the applicants (lecturers') relocation 
expenses amounting to US$184, 92. (ii) The US$184, 92 will 
increase with total of US$1 000, 80 per day as from 22 
October 2012 until the actual date of relocation,” said 
Chidziva in her ruling.

She said Government, in contempt of court, had even 
failed to file a response.

“The applicants have also told the court that the 
respondents are not properly before this court because they 
have not complied with the original order neither have they 
applied for its suspension. The applicants stated that the 
respondent has appeared in court with dirty hands and thus 
the matter was to be treated as unopposed,” Chidziva said.

In opposing the transfers, the lecturers said Government 
had breached section 13 (2) of the Public Service Commission 
regulations in that the transfers were never planned.

“The transfers will deprive established livelihoods. The 
impartiality principle was not observed in imposing penalties 
as some were fined while others were transferred for the 
same offences,” argued the workers.

After the industrial action government held hearings for 
more than 300 lecturers who participated in the strike 
resulting in some being fined while others were warned.

The workers argued that most of them had been 
separated from their spouses.

Government had argued that disciplinary order had 
already been enforced and different penalties were imposed 
because each party of the applicants was facing different 
charges and aggravating circumstances.

The court ruled that civil servants were entitled to be 
consulted before transfer and should have been granted a 
lengthy notice period if Government had consulted them.
She said in section 5c (iv) of the Ministry of Higher and 
Tertiary Education HIV and Aids at the workplace policy it was 
held that the need to “foster the family will, for example 
transfer of members should be planned well in advance to 
prevent prolonged separation of families”.

The six-day countrywide strike in 2011 was meant to force 
Government to review college lecturers' salaries and working 
conditions. The lecturers, represented by the College 
Lectures Association of Zimbabwe, are from Bondolfi, Mkoba 
and Masvingo Teachers Colleges.

Labour Court 
orders gvt  to pay 

damages to lecturers he Labour Court now has 
four presidents who were 
sworn in by Chief Justice T

Godfrey Chidyausiku to meet the 
increased number of judicial 
officers created by the new 
Constitutional Court. 

The four, Fatima Maxwell, 
Evangelista Kabasa, Rogers 
Manyangadze and Lawrence 
Murasi were appointed to the bench 
in terms of the provisions of the 
Constitution of Zimbabwe and the 
Labour Act, which provides for 
President Mugabe to make such 
appointments after consultation 
w i t h  t h e  J u d i c i a l  S e r v i c e  
Commission.

Before  the  appointments  
Maxwell was the director civil 
division in the Attorney General's 
Office while Kabasa was working 
for Legal Resources Centre as legal 
p r o g r a m m e s  d i r e c t o r ,  
Manyangadze joins the court from 
the Ministry of Industry and 
Commerce where he worked as a 
legal adviser while Murasi was the 
director legal adviser in the AG's 

Office.

Chief Justice Chidyausiku said 
the appointment of judges to the 
Labour Court, High Court, Supreme 
Court and Constitutional Court was 
necessitated by the need to fill in 
vacancies created when judges 
move up the ladder.

“The main reason for appointing 
new judges . . . is to try and meet the 
increased number of the judicial 
o f f i c e r s  c r e a t e d  b y  t h e  
Constitutional Court, because of 
that we have had to move a number 
of High Court judges to the Supreme 
Court,” said Justice Chidyausiku.

“We are also moving some of the 
presidents of the Labour Court to the 
High Court so that the numbers of 
judges provided for in the new 
constitution are met. Secondly, we 
are always experiencing an increase 
in the number of cases coming for 
the courts and there is a need to 
constantly increase the number of 
judges at the courts to cope with the 
increased volume of work,” he said.

Chidyausiku said the judiciary 
was gender sensitive hence more 

women were being appointed to the 
bench.

“Women lawyers are becoming 
more visible and we have responded 
by appointing them to judicial 
positions,” said Justice Chidyausiku 
citing five female judges who were 
appointed to the High Court last 
month.

“This is a welcome development 
and as more women come into the 
legal profession they will be 
welcome to the bench as well.”

Chief Justice Chidyausiku said 
plans were under way to re-align the 
labour laws to enable the Labour 
Court to enforce its own judgments 
without registering awards at the 
High Court or magistrates' courts.

The process of registering an 
award with the High Court creates 
hurdles for most litigants thereby 
causing unnecessary delays. 

The bureaucratic process sees 
litigants seeking to stop execution 
of orders moving from the arbitrator 
to the Labour Court to the High 
Court and back to the Labour Court.

Four Labour Court 
presidents sworn in
Four Labour Court 
presidents sworn in

ISPLACED Commercial Workers Union 
of Zimbabwe (CWUZ) general secretary  
Joubert Mudzumwe and his accountant  D

Phellistus Wazulu have been  convicted on two 
counts of fraud and theft of union funds and were 
sentenced to perform 140 hours of community 
service.

Mudzumwe  and Wazulu  swindled the union of 
$4 308 which they failed to account for after an 
audit.The two had pleaded not guilty to theft when 
they appeared before a  Harare magistrate but were 
convicted on overwhelming evidence. 

Mudzumwe and his accomplice were arrested last 
year after the union uncovered the scam following 
moves to merger with another formation of CWUZ. 
The dealings were unearthed after Mudzumwe tried to 
impose his own executive after ousting the one that 
was elected at congress.

They were initially sentenced to 20 months 

Mudzumwe convicted
imprisonment but six months were suspended on 
condition of good behaviour. Another 10 months were 
suspended on condition that they restitute their former 
employer.The remaining four months were suspended 
on condition that they perform 140 hours of 
community service.

The complainant in the case is CWUZ. The state 
managed to prove that Mudzumwe and Wazulu had 
the authority to authorise, approve and withdraw the 
organistations' funds from the bank on behalf of 
CWUZ. On August 16, 2011 the pair authorised and 
approved the withdrawal of a total of US$2 000 on 
behalf of CWUZ and the money was to be handed over 
to the organisations' accounts department. 

The two did not hand over the money when asked 
to account for it alleging that they gave it to arbitrator 
Percy Shawatu as a bribe to obtain his favours. 
Shawatu, however, denied receiving any money from 
the pair in the form of a bribe or appreciation of any 
form.
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Economic linkages can stimulate economy - LEDRIZEconomic linkages can stimulate economy - LEDRIZ

he Zimbabwe Economic 

Development Research 

Institute of Zimbabwe T
( L E D R I Z )  d e v e l o p m e n t  

economist, Prosper Chitambara 

has urged government to revamp 

linkage systems between the non-

formal and former sector saying 

this would go a long way in 

promoting small scale businesses 

into profitable enterprises which 

e n s u re  e c o n o m i c  g ro w t h ,  

development and job creation.

Chitambara said this recently 

whilst addressing journalists 

operating around Manicaland at a 

LEDRIZ one day training workshop 

on economic literacy which was co-

faci l i ta ted by the Nat ional  

Association of Freelance Journalists 

(NAFJ), conducted at the ZCTU 

Eastern Region Training Centre.

He explained that most African 

economies, including Zimbabwe's, 

are dual enclave in that they have a 

formal and informal sector, whereas 

the formal sector, which now 

employ least of the labour force is 

relatively well developed whilst the 

informal sector consisting most of 

the labour force is alienated and 

undeveloped, asserting that there 

was a dire need for the government 

to transform these structural 

deformities so that non-formal 

production can be channelled 

towards economic growth as well.  

Surveys in the country's  

economy recently indicated that 

over 90 per cent of the working class 

in Zimbabwe, are non-formal 

workers plying their trade in small to 

medium businesses and according to 

Chitambara, policy makers should 

come up with appropriate pro-poor 

regulatory framework to formalise 

this sector so as to empower it from 

merely being subsistence and target 

it towards national development.

Chitambara said Zimbabwe's 

economy was poised for huge 

growth, were right decisions 

implemented to improve linkage 

systems between the informal and 

formal sectors across economic 

activities.

' 'Economic l inkages is a 

d e s igned  ne tw ork  w h e reby  

established firms can promote small 

players in a given sector by 

providing a base for market 

penetration. For a nation to develop 

there is a need to feed into linkages 

and ensure that small businesses 

grow. Agriculture alone has the 

capacity to generate sustainable 

income for the country through 

linkages, the Kondozi model was a 

good example of how to do it,'' he 

said.

Kondozi, which was once a 

r e n o w n e d  v i b r a n t  f a r m  i n  

Manicaland before its demise after 

the country's agrarian land reform 

programme, linked small scale 

horticulture farmers, through a 

scheme which provided an 

international market, giving an 

opportunity for these farmers to 

export produce as out growers.

Chitambara noted that if this can 

be replicated in other sectors, this 

model would lead to exponential 

economic growth and development 

as it proved so elsewhere.

He pointed out to the Asian 

Tigers, like China which sits on over 

US$3 trillion in foreign currency 

reserves, and Singapore, a near 

perfect model for development, as 

illustrations on how promoting non-

formal activities translates into 

economic growth and sustainable 

development.

'' China's transformation and 

development was in essence 

triggered by an agrarian reform. The 

nation's 'development miracle' owes 

to the transformation of the 

communal land ownership to 

individual family titles which gave 

incentive for the people to cultivate 

productively,'' he said adding that 

the World Bank now acknowledges 

that there is no development miracle, 

rather that promoting small scale 

business into profitable enterprises 

ensure sustainable economic 

growth.

The  LEDRIZ  economis t  

reiterated that development without 

c r e a t i o n  o f  j o b s  w a s  n o t  

development.

'' Development means the 

creation of jobs. Economic growth 

figures are sometimes misleading as 

they do not translate to development, 

in some cases there can be a 

percentage growth in the economy 

owing to a sectorial performance 

and limited jobs would have been 

created. Development means job 

creation because there would be 

improvements on the standard of 

living,'' he said.

C h i t a m b a r a  s t a t e d  t h a t  

economic linkages was one of the 

alternate development  strategy for 

dual economies such as that existing 

in the country as is explicitly 

expounded  in the LEDRIZ 

economic development book 

entitled: Beyond the Enclave, 

Towards a Pro-poor and Inclusive 

D e v e l o p m e n t  S t r a t e g y  f o r  

Zimbabwe.

The organisation's alternate 

economic blue print was launched in 

2011 and its simplified version was 

published last year. 

   Edited by a quartet of 

renowned economists, comprised of 

LEDRIZ Director, Dr. Godfrey 

Kanyenze, Timothy Kondo, Prosper 

Chitambara himself and Jos 

Martins, the 13 chapters book 

touches on various economic 

spheres and offers alternative 

development strategies that are pro-

poor, inclusive and seek to ensure 

the  wel l -being of  ordinary  

Zimbabweans.

LEDRIZ is the Zimbabwe 

Congress of Trade Unions (ZCTU) 

economic research think-tank.

ver 80 workers at Border Timbers (Pvt) Ltd has taken their 

employer before arbitration at the Ministry of Labour in OMutare citing a host of unfair labour practices by the 

company's management including unfair termination of their 

employment contracts.

Border Timbers is one of the renowned giant timber companies and has 

two processing  factories  in Mutare specializing  in producing sawn timber, 

poles and other value added timber based products such as doors, flooring 

and black boards mainly for exports including to the international markets.

 The workers, who plied their trade at both of the company's factories at 

Border Timbers Nyakamiti and Border Timbers Paulington, reported that 

they were surprised when their management abruptly terminated their 
stemployment contracts on the 1  of May this year.

Their management stated that the employees were engaged on fixed term 

contracts and their contracts had reached expiring duration. 

The employees stated that most of them had exceeded 5 years of service 

and their management was supposed to give them 3 months notice as is 

stipulated by their industry's Collective Bargaining Agreement (CBA) as is 

also compounded by the country's labour Act.

The workers, who worked as machine operators, quality controllers and 

general hands revealed that the company owed them over $23 000 in 

underpayments and unpaid wages.

They argued that the company should reinstate them or negotiate for a 

retrenchment package.

The Zimbabwe Furniture and Allied Trades Workers Union ZIFTATU 

Eastern Regional Officer, Ezekiel Ngorima confirmed the case revealing that 

the union was representing the employees at arbitration.   

'' This is a clear case of unfair labour practise where there is unfair 

termination of employment contracts. The employer deliberately breached SI 

269 of 2000 as read with section 17 sub-section 11 of the labour Act which 

stipulated that all contract workers shall be regarded permanent after a year 

of continues employment from the date of initial engagement,'' he said.

Ngorima reported that the union was seeking the employees' 

reinstatement or payment of terminal benefits if the employer could not 

afford to give them employment.

Fired Border Timbers 
workers seek reinstatement

Fired Border Timbers 
workers seek reinstatement

BY DICKSON CHAERUKA

Parties allege ZANU-PF rigging
here are wide-spread fears among the 

two MDC formations that President 

Robert Mugabe's Zanu PF party T
intends to rig the harmonised elections to keep 

the aging former guerilla leader in power. 

MDC-T President, Prime Minister Morgan 

Tsvangirai, recently expressed concern that the 

Zimbabwe Electoral Commission (ZEC) was 

printing two million extra ballot papers, saying it 

was part of the electoral body's plot to rig the 

elections.

His Secretary General, Tendai Biti, also told 

journalists in Harare that the electoral body, headed 

by Justice Rita Makarau, had been infiltrated by the 

army's top brass, who he claimed had taken over its 

operational functions to ensure Mugabe comes out 

the winner in the presidential election.

 "There is a total disconnect between the ZEC 
and some of the officials who are not working under 
the instructions of the commission. They have 
another master and in our view, the junta who have 
clearly taken over this process," Biti said.

As if to support the claims of the political parties in 
Zimbabwe, a top British newspaper, the Daily Mail, 
also released shocking details of an alleged plot by the 
revolutionary party to rig the elections with the 
assistance of top Israeli spy company, Nikuv 
International Projects and other Chinese and British 
companies with interests in Zimbabwe's minerals.

The newspaper claimed that Nikuv, which had 
been given $13 million, would spearhead the operation 
to steal millions of votes through its rigging machinery.

Several African leaders who have also been in 
power undemocratically are also linked to Zanu PF's 
rigging plot.

Part of the former ruling party's strategy has been 
also to disenfranchise millions of voters in urban areas 
by frustrating their efforts to register as voters.

Two rounds of voter registration exercises failed to 
register all those eligible to vote, with the ZEC refusing 
to extend the exercise by at least another week as 
demanded by the political parties.

The special vote, which saw more than 40 000 
soldiers, police officers and other civil servants who 
will be on duty on polling day fail to cast their special 
votes, was also seen as a plot to rig the elections by 
making sure that those deemed to be not in support of 
Mugabe and his party failed to exercise their right.

TENDAI BITITENDAI BITI
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nions are seeking ways of 

e x p e d i t i n g  c o l l e c t i v e  

bargaining as employers are U
trying all means to frustrate the process 

while offering peanuts.
Trade unions are now seeking ways to 

overcome employers' dirty tactics as most 
sectors have been deadlocked while the 
few that have concluded negotiations have 
only managed to get less than 10 percent 
increments.

Employers have come out in the open 
that they would want to pursue a policy of 
productivity based remuneration which 
labour has been resisting. Collective 
bargaining efforts have been literally 
surrendered to the courts. Most sectors 
have deadlocked and the matters referred 
for arbitration where it takes longer than 
necessary to conclude and after conclusion 
the employers appeal to the Labour Court.

The unions are exploring several ways 
of dealing with employers but were 
expressing different views over the 
effectiveness of withdrawing labour given 
the different scenarios of their industries. 
Unionists from government owned 
parastatals and other industries were 
against the unilateral withdrawal of labour 
to force employers to give in to their 
demands.

“Withdrawal of labour could not be very 
effective when dealing with employers like 
the National Railways of Zimbabwe. The 
general manager Mike Karakadzai is a 

politician and he would take advantage of 
that and fire everyone and replace them with 
party loyalists. We need to make a plan that 
secures the current workforce and at the 
same time yielding the desired result,” said a 
unionist from one of the NRZ unions.

His sentiments were supported by the 
general secretary of the National 
Engineering Workers Union Lovemore 
Mazenge who said it was very difficult 
decision to call for a strike in an industry 
with different employers with a large pool of 
reserve labour.

“There are so many skilled people 
without jobs and calling for a strike in this 
environment is tantamount to scarificing the 
membership. It is also difficult to force 
employers to disclose their financial 
positions if there are numerous employers in 
an industry like ours,” he said.

Zimbabwe Textile Workers Union 
general secretary Silas Kuveya said 
withdrawing labour power is only relevant 
in a normal economy. 

Others were pushing for concerted 
efforts from all unions to try using other 
strategies like picketing by sympathetic 
unions on behalf of the affected sector.

“We had a request from ZIBAWU for 
unions to write protest letters to Stanbic 
Bank but only a few unions responded. We 
need solidarity as unions and I am urging all 
unions that have not responded accordingly 
to do so in the spirit of unionism,” said 
Gideon Shoko the ZARWU general 
secretary. 

ZCTU legal advisor Zakeyo Mtimtema 
said while withdrawing labour had 
casualties in the process it was a very 
effective way of getting the message to the 
employers.   

“The power of the workers in collective 
bargaining has been surrendered to the 
courts. Unions seem to have lost the 
capacity and power to organise. If workers 
withdraw their labour surely there would 
be casualties but it yields positive results in 
future,” he said adding that the world over 
the courts are not sympathetic to the 
workers but workers who have used their 
power have succeeded against the 
employers.

Constitutional law expert Professor 
Lovemore Madhuku also said the powere 
of numbers was the way to go since the 
laws are to rigid for workers.

“ If you are a trade union leader there are 
certain parameters set for you which 
include withdrawal of labour. The 
arbitration process is a secondary method 
of pushing your agenda. You will never 
come across a framework where it will be 
right for you, the law will always be 
against the workers. For you the best thing 
is for the arbitration process to collapse so 
that you can have space to bargain,” he said 
adding that union leaders need to adjust 
their political attitude to win the battle. 

He said the time was ripe to test the 
waters since the new constitution upholds 
the right to strike and there might be no 
room for automatic dismissal.

“If you are not prepared to go on strike you have 
to strengthen your other hand which is the 
arbitration process,” he said.

ZCTU secretary general Japhet Moyo  said if 
unions are unable to use the power of numbers, they 
need to find other ways, the power of workers has 
never been in the boardroom.

Unions seek ways to expedite collective bargaining

Central region 
shopstewards 

graduate

Central region 
shopstewards 

graduate
hopstewards and Educators in the Central Region graduated  in the Africa 
Labour Educators Network (ALEN) Programme at a ceremony which was Sofficiated by the Zimbabwe Congress of Trade Unions (ZCTU) President George 

Nkiwane last month.
The programme which was being carried out by the ZCTU education department 

comprised members of the Cement, Lime and Allied Workers Union of Zimbabwe (CLAWUZ), 
the Zimbabwe Construction and Allied Trades Workers Union (ZCATWU), Zimbabwe 
Chemicals, Plastics and Allied Workers Union, National Energy Workers Union of Zimbabwe 
(NEWUZ) and the Zimbabwe Chamber of Informal Economies Association (ZCIEA).

ZCTU head of Education department and ALEN project coordinator Miriam 
Chikamba said the programme had been very inspiring and participants were very 
keen to learn.

“The programme is meant to raise trade union awareness to shopfloor workers 
and the build the capacity of unionists in shaping them for future responsibilities within 
their unions,” she said adding that the unions had been very supportive. 

Chikamba said the shopstewards were important in any union structure since the 
training firms the basis of trade union education and understanding.

“We expect the shopstewards to share information with their fellow workers at 
their respective companies and offer assistance where possible. Trade union 
members have to understand that they own the unions and it is their duty to safeguard 
them as well. We are building responsible and active unionists,” she said. 

The shopstewards were presented with certificates of participation while the 
educators got certificates of competence.

The department will assess the shop-stewards' participation and those 
performing well will go for further training to become educators. 

The objectives of the project are to develop trade union educators who will be point 
persons in their sectors. It involves training and development of skills in educators and shop-
stewards.

It is aimed at building strong, vibrant and sustainable unions with competent members 
who participate in all activities at the workplace and the society defending and advancing 
workers rights and interests.   

The next group will be graduating in the North eastern region in Harare this month.

ABOVE: ZCTU President George Nkiwane presents a certificate to one of the participants  ABOVE: ZCTU President George Nkiwane presents a certificate to one of the participants  

BELOW: 
Participants follow proceedings during one of the training sessions

BELOW: 
Participants follow proceedings during one of the training sessions

JAPHET MOYOJAPHET MOYO



Page 10                                                                                           The Worker,  AUGUST         2013Page 10                                                                                           The Worker,  AUGUST         2013

? Kawusebenzi kumbe umsebenzi owenzayo kumbe iholo lakho kakuhambelani lokufunda kwakho?

? Sowake walala ungadlanga?

? Iholo lakho liphelela ku income tax na?

? Imali oyiholayi kayeneli ukubhadala imali yabantwana eyesikolo, ukuthenga okokudla endlini kumbe ukubhadala irent?

? Wake wagula kumbe walimala, bakusa esibhedlela wehluleka ukubhadala imali efunekayo wabuyela endlini ungelathswanga?

? Impilo yakho isengozini ngoba usehluleka ukuthola amaARVs?

? Bomama lamantombazane liyehluleka ukuthenga okokusebenzisa nxa lisesikhathini ngoba intengo yakhona iphezulu?

? Uhlala uphuzile emsebenzini njalo uyaquma ngenyawo ngoba ungela mali yomtshova?

? Endlini ugetsi lamanzi kuhlala kungekho?

? Uyehluleka ukuthengela usana lwakho ilambazi lo chago ngoba kubiza imali ephezulu?

? Wenza imisebenzi yezandla (Informal economy) kodwa amapholisa ekhansili akuthwalise amagabha    avuzayo?

? Ubanjwa ngamandla ukubukela istitshi se TV sinye?

? Ubanjwa ngamandla ukusela ibandla lezombusazwe ongalithakazeleliyo?

? Amalungelo akho ayephulwa yimithetho efana le POSA le AIPPA?

? Imali ye pension oyiphiwayo kayeneli?

? Ukwenza kwamanye amapholisa akukujabulisi?

? I corruption ikakhulu kulabo abasezikhundleni iyakudabukisa? 

Nxa uphendule usithi  kumibuzo le, isikhathi sokuthi uzwakale sesifikile. Zisebenzi zase Zimbabwe, lilakho 

ukutshintsha konke lokhu mhlaka 31 July 2013 ngokuvotela umongameli welizwe, uSenator, ummeli edale le 

phalamende kunye lommeli kukhansili. Lilungelo lakho ukuyavota. Lisebenzise leli lungelo mhla zisithi 31 July 

2013!!!!!  

th
Umbiko lo liwulethelwe ngabe  ZCTU Information Department 9-10  Floor Chester House, 88 Speke 

Avenue, Harare. Tel +263-4-794702/793093/794742. E-mail info@zctu.co.zw  

YEBO

HAMBA UYOVOTELA IZIMBABWE ENTSHA ELENTUTHUKO!

WOZA 31 JULY 2013 - LAWE ZWAKALA!

THINA IZISEBENZI SIZOVOTELA IBANDLA ELIQAKATHEKISA UKUNIKA UZULU IMISEBENZI,

IBANDLA ELIZASINIKA INHLALA KAHLE, IBANDLA ELIQAKATHEKISA AMALUNGELO 

EZISEBENZI NJALO IBANDLA ELIQAKATHEKISA UKUKHULUMISANA!

                    If you experience any problems during the election period please call us on our HOTLINE 

NUMBERS  0712620231 OR 0712620232

ZIMBABWE CONGRESS OF TRADE UNIONS 

ECURITY forces and civil servants 

who failed to vote under the special 

vote dispensation will now cast their S
ballots with the rest of the electorate come 31 

July.

The Zimbabwe Electoral Commission summoned 

political parties to deliberate on the fate of those who 

failed to vote where it was resolved that all registered 

citizens must be allowed to vote.

It was resolved that the commission would address 

legal issues to facilitate the votes.

Sources close to developments said MDC-T, which 

had been quoting Section 81B:2 of the Electoral Act that 

says: "A voter who has been authorised to cast a special 

vote shall not be entitled to vote in any other manner than 

by casting a special vote in terms of this Part," concurred 

with others after it was pointed out to them that the 

Constitution guarantees everyone the right to vote.

Those who applied to cast their ballots under the 

special vote were drawn from the uniformed forces, 

election officials and civil servants who will be deployed 

far from their wards on July 31.

Sources said all the parties agreed that there was 

need to give all those who failed to vote another chance as 

guaranteed in the Constitution which supersedes all 

other subordinate laws.

"The question in the meeting was what will be done 

on those who failed to vote due to logistical challenges 

that characterised the special vote and there was 

consensus that they should be allowed to vote. It was 

resolved that ZEC would look at the legal processes to 

facilitate that they vote," said a source.

MDC-T has been quoting the Electoral Act which 

says all those who would have applied to vote under the 

special vote dispensation would not vote at the 

harmonised elections.

But legal experts  said the supreme law of the land 

demanded that the State facilitates that all citizens who 

are eligible to vote do so.

They said Section 155 (2) (b) of the Constitution of 

Zimbabwe calls on the State to facilitate that its citizens 

who are eligible to vote are not dis-enfranchised.

Only 29 000 out of 69 000 people who applied for 

the special vote cast their ballots between July 14 and 15 

resulting from the  late delivery of ballot papers at polling 

stations across the country.

"Recourse may all be sought from the Constitutional 

Court of Zimbabwe through an urgent court application. 

Such a court application has unimpeachable legal merits 

since the failure to exercise voting rights by the potential 

applicants is in no way attributable to any omission or 

blame on their part," said another source.

Civic society organisations and the general public 

had already raised eyebrows over the preparedness of 

ZEC to hold the election on July 31.

ZEC grants special voters second chance
Many organizations criticized ZEC's lack of 

preparedness, with the Zimbabwe Election Support 

Network (ZESN) expressing concern over ZEC's inability 

to conduct a two day special vote election of only 89,000 

people.

It raised questions as to how the electoral body will be 

able to run credible presidential, parliamentary and 

council elections with at least six million registered voters 

expected to cast the votes in one day, if it couldn't manage 

a two day poll for just 89,000.

The group also noted that voting was conducted at an 

extremely slow pace that resulted in many people being 

unable to cast their votes. 

ZESN noted inconsistencies with the voters' roll 

availability, with some polling stations having informal 

handwritten lists such as at Mt Pleasant Hall and Town 

House in Harare. In addition they also received reports that 

some senior police officers were bringing their own lists 

for use at some polling stations. 

ZESN board chairperson Solomon Zwana said the two-

day poll also exposed inadequate resourcing for ZEC.

BY STAFF REPORTERBY STAFF REPORTER
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BY DICKSON CHAERUKA

ungwe Breweries, faced 

with an acute financial 

constraint, recently P
terminated operations at its 17 

beer outlets sending more than 

70 employees on forced unpaid 

leave amid a confirmation that 

plans were underway to transfer 

all the affected workers to 

various departments of Mutare 

Council.  The Worker  has 

established.

Pungwe Breweries  is  a  

commercial liquor enterprise 

subsidiary to Mutare City Council 

and at its peak; the brewery 

employed a total of 120 workers, 

some of whom plied their trade in 

its 18 bar outlets located around 

the city which mainly sold its 

opaque brew.

It has been revealed that the 

council's town clerk, Obert 

Muzawazi, who also doubles as 

rime Minister Morgan Tsvangirai has said Chinese nationals 

engaging in diamond extraction at the vast Chiadzwa diamond 

fields should abide by the country's labour laws and desist from P
victimising workers.  

 Prime Minister Tsvangirai, who was the Secretary General of the ZCTU 

before he resigned in 1999 to pursue a political life as the MDC-T founding 

President, said this whilst addressing at the part's star rally recently 

conducted in the eastern border town of Mutare ahead of the 31 July 

plebiscite. 

The call comes amid rampant reports of workers' rights violations at 

Anjin Diamond Company, a diamond mining firm operating in Chiadzwa 

owned by the Chinese in partnership with the Zimbabwe Defence Forces.

''Chinese mining diamonds at Chiadzwa should not harass workers. They 

should abide by the country's labour laws. Workers do not deserve any form 

of harassment because they are the creators of wealth and are pillars of the 

economy. ZCTU should seriously look into the issue of the Chinese conduct 

in their operations,'' said Tsvangirai before a multitude of supporters who 

had thronged Sakubva Stadium for the rally.

He stated that the Chiadzwa diamond fields have a potential of creating 

more than a hundred thousand jobs had the companies extracting the 

lucrative minerals operating in a transparent and national interest manner.

''We need diamonds to empower people especially of this region through 

job creation and industry upliftment. The licences to mine these resources 

should not just be given to foreigners but locals should also be seen doing 

the mining,'' he said assuring that his part would address this abnormally 

wants voted into power in the coming polls .

The Chinese nationals operating at Chiadzwa are on record having said 

that they have government protection and are immune to local labour laws.

The Zimbabwe Congress of Trade Unions (ZCTU) Eastern Regional 

Office has received various reports of workers' rights violations by the 

Chinese operating at Anjin.

The workers complained that the Chinese had exposed them to a military 

like type of working environment where they were subjected to harassments 

including assaults by clenched fists, forced to work for unpaid overtime as 

well as hiring and firing type of employment. 

They also complained of being victimised for declining to carry out 

duties seen as taboo by Zimbabwean local cultural practises including 

slaughtering of dogs as well as forced to prepare the animals for their meals.

Apparently, it was since established that a Chinese National who was a 

supervisor of Electricity Department at the mine was deported sometimes in 

2011 after the company's management found him guilty of homo-sexual 

accusations against workers reported at the Plant.   

   A Kriste Mambo Girls High 

security guard, Obert Govha, who 

had filed a series of incriminating 

theft cases involving fellow staff 

m e m b e r s  i n c l u d i n g  s e n i o r  

employees, claims he was dismissed 

following a conspiracy plot by his 

superiors who manipulated some of 

the  s tudent s  to  l ay  s exua l  

harassment charges against him 

during a demonstration which 

recently rocked the school.

Govha reported that he had become 

a black sheep at the Institution as he 

was subjected to a host of victimisation 

by some fellow employees he had 

apprehended for theft in his line of duty 

since the beginning of this year. 

He alleged that some of the 

institution's staff members, including 

the school's deputy headmaster 

identified as Joseph Munhuweyi, were 

so desperate to eradicate him from his 

employment as a security guard since 

he possessed incriminating evidence 

of theft against them which warrants 

dismissals from employment as was 

stipulated by the employer's code of 

conduct. 

So sour were their relations that 
thGovha was on the 17  of June 

suspended without pay facing a series 

of apparently fabricated misconduct 

charges against him backdating to 

February this year.

Govha reported that his superiors 
th

on the 26  of February alleged that he 

had assaulted a fellow employee, 

Wilson Fombi and was arrested by the 

Police, charged and convicted of 

assault which he paid $250 as fine for 

the case.

The other charge he faced alleged 
st

that he had on the 1  of June assaulted 

Pungwe Breweries transfers workers to Mutare Council
P u n g w e  B r e w e r i e s  b o a r d  

th
chairperson, on the 10  of June 

sent a total of 76 workers on 

indefinite forced leave after he 

gave an order for the closure of the 

company's 16 bars outlets leaving 

only two bars identified as 

Chidzere and Chikanga operating 

with a complement of 5 workers 

who remained brewing beer at the 

plant.

''We were surprised to receive a 

c o m m u n i c a t i o n  f r o m  

management advising us to close 

shops and ferry all stock which 

had remained in the beer halls to 

the main plant. They advised us to 

proceed on leave waiting for their 

way forward on our ware fare,'' 

said the workers. 

The workers cried foul that 

their management at least was 

supposed to give them 3 months 

notice before the development and 

communicate it to them in writing 

as is required by the law.

They reported that they had 

been put on short working hours 

and they had gone for 7 months 

without salaries to which their 

management owed them $11 400 

in wage arrears.

During a meeting with the 

workers held on 2 July at Marapa 

Tavern located in the high density 

suburb of Sakubva, Mutare City 

Council human resource manager, 

Aaron Chemvura who is also the 

human resource director for the 

project, confirmed that the council 

was planning to adopt all the 

former Pungwe Breweries  

workers to the Council.

He stated that the council was 

inheriting all the debts the brewery 

o w e d  t h e  w o r k e r s  i n  

underpayments, unpaid overtime 

allowances and salary arrears. 

Chemvura said there was only 

one option of transferring all the 

employees to Mutare City Council 

insisting that the brewery was in a 

financial predicament that they 

w e r e  n o t  o f f e r i n g  a n y  

retrenchment package to the 

workers. 

''The Council is working on 

some modalities of transferring all 

the workers to its departments and 

we are working day and night to 

ensure that nobody can be 

prejudiced in the process,'' he said 

adding that the workers were also 

legible to form cooperatives and 

apply to supersede operations in 

some of the beer hall outlets.

The workers, some of whom 

had served the brewery for over 20 

years, stated that the compulsory 

transfer was unfair saying that 

some of them preferred to 

negotiate for a retrenchment 

package.

They complained that the 

council was not involving them in 

the transfer plans as is required by 

the country's labour act alleging 

that the hazy manner in which their 

employer was handling the issue 

could be that they want to 

constructively disengage them 

without any benefits.

It was since established that 

Pungwe Breweries has been in a 

loss-making position for more 

than 10 years amid claims of 

r a m p a n t  c o r r u p t i o n  a n d  

mismanagement.

Efforts to sustain it through 

direct cash injections over the 

years hit a brick wall and failed to 

revive its fortunes.

There has been concern by the 

project officials that there was an 

urgent need to lease out the beer 

outlets to private partners warning 

that any further delay could plunge 

the Brewery into liquidation.

R e c e n t l y ,  t h e  c o u n c i l  

management invited tenders for a 

School uses students' strike to dismiss employee 
two St Faith High male students (names 

withheld) at the school. 

The employee, who had saved the 

institution for three and half years, cried 

foul that the allegations laid against him 

w e r e  a c t u a l l y  m o m e n t s  h e  

professionally executed his duties as a 

watchman at the institution to which his 

superiors were supposed to praise him.

Eventually, against Govha, things 

fell apart in mid-June when Kriste 

M a m b o  s t u d e n t s  s t a g e d  a  

demonstration against the school 

authorities which temporarily grounded 

and threatened the learning process at 

the institution.

The Catholic Boarding School's 

female pupils marched about 25 km 

towards Rusape town after they 

smashed window pens and other 

valuables at the school.

They protested that some 'O' level 

classes at the school have not been 

doing Accounts, Maths, and History 

since last term revealing that they were 

legging behind in the syllabuses. They 

also complained of  poor  and 

insufficient food, canning and corporal 

punishment at the institution.

It was then established and reported 

that amid the demonstration, one of the 

school ' s  deputy  head ,  Joseph 

Munhuweyi, turned the tables and 

conspired with a group of upper six 

students to allege that their demands in 

the strike action included the immediate 

removal of Govha, proffering some 

allegations that he had victimised them 

during evening and morning classes 

with some threats of sexually harassing 

the pupils. 

'' After the students demonstration, I 

was surprised to receive a letter alleging 

me of sexual harassment to the students. 

The malicious allegations were made 

on unfounded allegations and during a 

hearing, the school failed to produce 

evidence as the students had no any,'' 

said Govha.       

He reported the case to the 

Zimbabwe Educational Scientific 

Social and Cultural Workers Union 

(ZESSCWU) and was represented by 

the union's Eastern Regional Officer, 

Denford Chigweshe who represented 

him during a hearing at the institution.

''It is apparent that there was a lot of 

institutional politics at play around all 

the allegations laid on Govha. It's 

unfortunate that they were persecuting 

him for being diligent at his duties as a 

security guard when actually they were 

supposed to reward him,'' said 

Chigweshe.

He revealed that on the date of the 

hearing, the union successfully 

negotiated for a mutual separation 

package and the schools management 

was quick to give in to the proposal.

''As a union, we realised that with a 

lot of conspiracies, victimisations and 

back biting around the employment 

ware fare of our member at the 

institution, it was better to negotiate for 

an exit package than fighting for 

reinstatement of the employee. It was 

no longer a workable environment and 

there could been a risk of the employee 

being dismissed without benefits had 

w e  o p t e d  f i g h t i n g  f o r  h i s  

reinstatement,'' he said.

Chigweshe reported that the union 

successfully negotiated for an exit 

package of over         $5 000 for the 

three years the employee saved the 

institution and the school's authorities 

had signed to the agreement to 

mutually terminate the worker's 

employment contract. 

         

BY DICKSON CHAERUKA
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CHIGUMURA

Dear Workers of Zimbabwe

Elections, (or is it the mother 

of all elections?) are upon us and 

once more I come to you with a 

special appeal. It is an appeal to 

use your vote wisely. This is an 

election that can be equated to 

the 1980 election. It is a 

watershed election. A do or die 

plebiscite. Its either we vote to 

move the country forward or 

were are stuck with the past.

As workers of Zimbabwe, you 

have the destiny of the country in 

your hands. You are an important 

cog in this country that every one 

listens to you, that is why I am 

specifically appealing for your 

wise vote. Talk to you family, talk 

to you friends and relatives. As 

them if they are voting for the past 

or future.

For the past 33 years this 

country has gone through different 

phases. There was a time when 

things were so good that we were 

the envy of everyone not only in 

the region, but in the whole 

continent - the best schools and the 

best hospitals. But now I realize we 

were living in borrowed time.

There were times when things 

were so bad that we became a 

laughing stock of the world. For 30 

years or so, the country was run by 

a single party. It was a mixed 

fortune, but mostly our liberators 

took us for granted and rod 

roughshod over us. Because they 

liberated the country from the 

colonial rule, they thought and 

(still think) that they have a right to 

rule us, not only forever, but 

without question. We were cowed 

into submission. They threw out 

the rule of law; the denied us 

basic freedoms; some people 

were killed while other injured 

during the years as the clung to 

power. It was terrible. 

While the war of liberation 

was fought to have a 'one man one 

vote' they later claimed that the 

bullet was more important than 

the ballot. Thousands of people 

(who had voted for them in 1980) 

were disenfranchised). The 

people of Mbare who voted for 

them in 1980 suddenly became 

totemless and have to be dealt with. 

Thousands of children born in 

farms and mines whose parents 

were from neighbouring countries 

became aliens and told that they 

cannot vote. But in 1980, they 

voted. It was like living in Nazi 

Germany were one race was 

superior to the other.

 It was in this vein that most 

people yearned for the return of 

colonialism. At least under Ian 

Smi th  you  knew tha t  the  

oppression was coming from a 

white person who had no relation to 

you whatsoever. Oppression is 

quite painful when it comes from a 

fellow black.

I am not saying that they did not 

do anything good for the nation. We 

note the massive expansion of 

schools, hospitals and clinics. But 

was a price we had to pay later one. 

H o w  d o  y o u  e x p l a i n  t h e  

Gukurahundi madness? How do 

you explain the Murambatsvina 

madness? How do you explain 

people the denial of citizens'  right 

to associate with a party of their 

own choice? How do you explain a 

90 percent unemployment? How 

do you explain the looting of 

diamonds? How do you explain the 

looting and grabbing of farms? 

How do you explain the eviction of 

over 300 000 former farm workers?

Over the past 33 years, we 

allowed a few people to loot our 

resources and distribute them 

among themselves and their girl 

friends. Is this the Zimbabwe we 

want? 

Workers of Zimbabwe, I am 

not saying the opposition is the 

best option. No government, 

even from haven, can be trusted 

to safeguard and defend 

workers. We have seen in the 

past four or so years when the 

opposition was in the so-called 

Government of National Unity 

(GNU) that some in the 

opposition have the penchant to 

loot. They behaved exactly as 

our liberators. In the short space of 

time we are all surprised by the type 

of cars they are driving and the 

wealth they have accumulated. 

Some of their policies are so bad 

that you wonder if the parties have 

their roots from the working class. I 

am told some of them have built 

houses in South Africa. Are we a 

cursed nation that whoever gets in 

power thinks not to serve the 

people by him or herself first? The 

only consolation is however, they 

appeal to the future.

What this means is as workers 

of Zimbabwe,  we are all caught 

between a hard place and a hard 

rock. But we have to make 

decision. And it must be very fast!  

Are we all going to get stuck with 

the past? Should we vote for the 

future? Surely staying with the past 

is tantamount to committing 

suicide. But how will the future 

look like?

This why I appeal to you to vote 

wisely and think about your 

children. Ours is a lost generation 

and there is nothing we can do 

about it. But we can do something 

about the future.  It is only your 

vote that will change how things 

are done in this country. 

If you ask me, I will vote for the 

future, for we are done with the 

past. Yes, we acknowledge its role 

in liberating us, but that can not be 

used as a ransom. We have to move 

forward for the good of our 

generation. I rest my case.

Thank you in advance for voting 

for the future

Yours in the workers' struggle

Chigumura

Vote for the future, the past is over

ZCIEA blasts new by-lawsZCIEA blasts new by-laws
he Zimbabwe Chamber 
of Informal Economies 
Association (ZCIEA) T

has expressed over the new by-
laws that ban its membership 
from doing business in the 
Harare city centre. 

ZCIEA coordinator Elijah 
Mutemeri said the by- laws were 
crafted to weed out vendors in town 
without prescribing a remedy to 
cushion the thousands that conduct 
their business in town.

Under the new regulations 
called the Harare (Hawkers) by-
laws 2013, which were gazetted in 
May this year, no person shall 
engage another to carry the 
business of hawking unless he or 
she is in possession of a valid 
hawker's employers' licence.

The licence must specify the 
number of hawkers that the holder 
may employ or retain as an agent. 

The new regulations say that no 
hawker shall remain stationary 
while conducting his or her 
business for more than 15 minutes.

“Provided that after the period 
of 15 minutes, he or she shall not be 
in a position within the radius of 
100 metres from the place at which 
he or she was at the commencement 
of the 15 minutes period,” says the 
new by-laws.

“Council cannot start licensing 
vendors and collecting high fees of 
this sort without first providing 
proper facilities for doing business. 

The council should have done 
thorough consultations with all 
stakeholders to find a common 
workable solution. Our members are 
not against being licenced but we 
cannot be licenced by an authority 
which does not provide us with 
working space. The Council must do 
its bit first before driving out vendors 
from town,” said Mutemeri.

He said council  l ike the 
government needs to be reminded 
that informal trading is a result of 
u n e m p l o y m e n t  w h i c h  t h e  
government has failed to curb.

“If they are not aware we want to 

remind and let them know that 

Zimbabwe's economic situation is so 

bad that there are no industries that 

can employ our young people who 

make up the largest number of those 

who are in the informal economy,” 

he said.

 “ Hot dog vendors, flower 

vendors, book vendors, shoe shiners, 

street artists, and entrepreneurs. 

They are small business people 

struggling to make ends meet. Some 

are immigrants. They work long 

hours under harsh conditions, asking 

for nothing more than a chance to 

sell their goods and services on the 

public sidewalk. However, in 

recent years, vendors have been 

victims of Zimbabwe's aggressive 

“quality of life” crackdown. They 

have been unjustly harassed, and 

their property has been illegally 

seized,” said Mutemeri.

Mutemeri also said urban 

councils need to do away with 

colonial laws and replace them new 

regulations that are in tandem with 

prevailing economic conditions.

“The bulk of our working 

population is in the informal sector 

and laws should be in favour of the 

informal economy.  

H a r a r e  C i t y  C o u n c i l  
spokesperson, Leslie Gwindi said 
banning vendors from the CBD 
was not a new phenomenon.

“The issue of vendors being 
banned from selling their wares is 
not a new provision. It has always 
been council's position that the 
vendors should be at their 
designated areas,” he said.

takeholders in the Agriculture and Plantation industry are 

mooting a Code of Conduct on Occupational Health and Safety 

(OHS) in an effort to reduce hazards   in the sector.S
General Agriculture and Plantation Workers Union of Zimbabwe 

(GAPWUZ) General Secretary, Gift Muti, told The Worker in an interview 

that workers, employers and the government, working in conjunction with 

the International Labour Organisation (ILO) had undertaken workshop to 

establish the common hazards in the sector and try to come up with a policy 

that would protect the workers.

Muti said the employers, workers and NSSA had carried out a pilot project 

to establish a code of conduct that governs the operations in farms because 

there was a general consensus that a number of problems facing farm workers 

were not covered in the national code on OHS, hence the need for an explicit 

law on farm workers

"We generally agreed that we should move forward and establish this code. 

We have appointed NSSA to draft the document, in consultation with workers 

and employers, so that we can share it and see how best we can introduce it," 

he said.

 Muti said the three parties had carried out a pilot study, results of which 

were fed back at the workshop held in Harare early July.

NSSA OHS Promotions Officer, M Ngwenya, told the workshop that 

Agriculture was one of the most hazardous sectors, with many of its workers 

suffering occupational accidents and diseases every year.

He said agriculture workers faced ergonomic hazards, which were a result 

of arduous and sedentary tasks such as kneeling, bending and carrying out 

repetitive movements in awkward body positions, as well as psycho-social 

hazards, mainly caused by monotonous and long hours of work, job 

insecurity and poor remuneration among others. 

Workers in the agricultural sector in Zimbabwe are generally poorly paid 

and very few of employers in the sector, most of whom are politicians who 

benefitted from the fast track land reform exercise, prioritise their health and 

safety as they mainly concentrate on making profits.

Christopher MahoveBY STAFF REPORTERBY STAFF REPORTER

GAPWUZ, employers
moot OHS policy

GAPWUZ, employers
moot OHS policy
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ZIMBABWE CONGRESS OF TRADE UNIONS 

*   Are you unemployed or under employed?

?  Have you ever slept without a meal or having eaten an insufficient meal?

?  Is half of your salary chewed up by tax and do you feel over taxed?

?  Do you feel that your total earnings are insufficient to cover your basic needs such as school fees, groceries and rent?

?  Have you ever been injured or fallen ill, driven to a hospital, and find that you have to pay a deposit of several dollars    

before being attended to?

?  Are you dying because you cannot access ARVs?

?  Are you failing to buy sanitary pads and cotton wool?

?  Have you arrived at work late and leave early because you have to walk or that transport costs are beyond your 

reach?

?  Do you experience electricity and water cuts for days on end or wake up at night to access such services?

?  Is your child suffering because formula milk and porridge have become unaffordable?

?  Are you employed in the informal sector and constantly harassed by police?

?  Are you forced to watch a single television channel without any alternative?

?  Is your right to freedom of assembly, association and expression being blocked by laws such as POSA and AIPPA?

?  Are you on retirement and getting nothing or very little from your Pension Fund to survive?

?  Are you unhappy with unprofessional conduct of some police officers?

?  Are you not allowed to support a political party of your choice, participate in the governance of your country or    

council?

?  Is corruption by those in power and public officials your biggest threat? 

If  your answer is  to these questions, it is time to stand up and make your voice heard. Workers of Zimbabwe, you 

can make a difference by voting for your President, Senator, Member of Parliament and councilor. The New Constitution 

gives you the right to vote. Utilize it! Go and Vote on 31 July and be counted!!!!!  

YES

GO AND VOTE FOR A NEW ZIMBABWE ON 31 JULY 2013, WORKERS WILL VOTE FOR A 

PARTY THAT WILL PROMOTE EMPLOYMENT CREATION, SOCIAL PROTECTION, 

WORKERS' RIGHTS AND SOCIAL DIALOGUE. 

thInserted by the ZCTU Information Department 9-10  Floor Chester House, 88 Speke Avenue, Harare. 

Tel +263-4-794702/793093/794742. E-mail info@zctu.co.zw

If you experience any problems during the election period please call us on our HOTLINE NUMBERS  

0712620231 OR 0712620232

slashing water bills from 2009 and least of all by dishing out cheap 
Chinese torches for use during electricity load shedding.

Mugabe's health and age are some of the things that are of concern as 
he will be turning 90 in next February with romours awash that he has 
chronic prostate cancer.  At that age he should be resting in 
retirement but the fear factor of past deeds forces him to cling on to 
power. Factionalism within ZANU-PF is also another own goal for 
team ZANU-PF as the warring factions are out to paralyse each other 
at the same time destroying the fabric of the party.

The credibility of the election is on the line following the dismal 
handling of the special vote which saw 40 000 soldiers and 
policeman failing to cast their ballots in the special voting process 
due to lack of preparedeness. 

Even the 15-country Southern Africa Development Community 
(SADC) had last month urged Zimbabwe to delay the July 31 
elections by at least two weeks to allow adequate time to apply a raft 
of reforms that would ensure a free and fair vote.

However the constitutional court upheld the election date that was 
unilaterally declared by President Robert Mugabe.

"We would have wished that our advice would have been heeded," 
Tanzanian President Jakaya Kikwete told reporters after talks by the 
SADC organ on defence and security.

"Putting together an election within a month "is very stressfull" and 
to "have everything organised, you know it is quite a mammoth task. 
So it's quite going to be a tough election to organise.", he said.

However SADC, as the guarantour of the Global Political agreement 
which gave rise to the GNU committed itself to stand by the country 
to ensure the vote will be "credible enough."

"We have committed to work with the people of Zimbabwe and see 
whatever we can do to make sure within the remaining 11 days, we 
can have an election that is going to be credible enough," he said. "I 
believe we will," said Kikwete. 

Workers have already made their position clear that they will vote for 
a party that will promote employment creation and a genuine 
indigenisation policy that benefits all and sundry. 

Battle lines drawnBattle lines drawn
.........continued from Page 1.........continued from Page 1

he MDC has described the directive to local council 

to cancel all debts as a populist move which is not Tgenuinely meant to benefit the suffering people of 

but a Zanu PF campaign tool as it has realised that the people 

of Zimbabwe are going to punish them on 31 July for 

mismanaging the economy over the last 33 years.

"While the MDC understands the plight of residents and 

sympathises with them for the hardships they are facing in 

failing to pay their bills because of mismanagement and 

corruption of the Zanu PF government, we note with concern the 

timing of Chombo's directive," reads a statement from the MDC.

The statement said that if Chombo's directive was genuine, it 

should have been made in 2009 before the formation of the 

inclusive government and when the people of Zimbabwe were 

facing a serious cash crunch due to the hyperinflationary 

environment that had been brought about by Zanu PF's scorched 

earth policies.

"Chombo's directive will cripple the day to day operations of 

the local councils as most of the people who have highly inflated 

bills are senior Zanu PF officials including Chombo who owns 

hundreds of properties across Zimbabwe that were acquired 

under controversial circumstances. It is the culture for Zanu PF 

officials not to pay their bills and rates and at the beginning of 

this year, Mugabe and his Grace owed ZESA US$300 000 while 

ministers from his party owed the power utility similar amounts.

The party also described the decree by Chombo as similar to 

Zanu PF's policy of 2006 when it forced retail shops to slash their 

prices, a directive that led to unavailability of basic 

commodities, closure and loss of jobs to thousands of people.

"Chombo is known for making bankrupt policies and in 2009; 

he refused to comply with an MDC directive to dismiss 

councillors from the MDC who had been fingered in corruption 

by the party and dismissed. For years Chombo has been 

unnecessarily meddling in the affairs of councils that are mostly 

managed by the MDC to the point that service delivery such as 

availability of water and refuse collection has been seriously 

affected. Chombo has once again proved that he is the biggest 

problem in local governance," said the MDC.

The MDC said that Chombo should know that for residents to 

have better service delivery there is need to pay their bills, which 

is a source of revenue for councils and failure to do that will 

result in the decline of this and expose residents to diseases.

"As the MDC our position is that social services such as local 

governance play a critical role in a functioning society and ensure 

that all local authorities have technical means and resources to 

provide adequate water, sanitation, refuse collection, energy and 

better roads.

"Chombo should know that what the people of Zimbabwe need 

are not populist policies but jobs and a service oriented local 

council. People need the provision of affordable service delivery 

which is an imperator in the next MDC government's overall 

development agenda.

Meanwhile councils have said that the directive has not yet been 

communicated to them. 

Precious Shumba, director at Harare Residents' Trust which led 

the petition for the debt cancellation, said rate payers were happy 

that their petition had been granted.

"On 19 October 2012 we petitioned the authorities to cancel all 

debt accrued from February 2009 to December 31st 2010 – a period 

we strongly believed was most difficult for residents and no 

tangible services were rendered during this period.

"We however believe that from 2011 people would have 

recovered financially to be able to pay their rates. What we have 

always contested is to ask people to pay for services that were not 

rendered," Shumba added.

"We also feel that the timing is suspicious, and we also view with 

caution the fact that the directive wasn't in writing, and is yet to be 

communicated to us or the authorities. Any incoming council can 

reverse the verbal  order," Shumba said.

Shumba also expressed concern that the directive comes at a 

time when authorities are being run by caretaker commissions, 

following the expiry of the life of parliament on June 29th.

He said the announcement should have been made during the 

tenure of elected councillors, to ensure the cancellation was 

factored into budget projections. 

Chombo's directive on councils irrational-MDC

(ZCTU)(ZCTU)

BY STAFF REPORTERBY STAFF REPORTER
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07726841180772684118

UNIONUNION CONTACT DETAILSCONTACT DETAILS

CEMENT, LIME &ALLIED WORKERS UNION OF ZIM (CLAWUZ)CEMENT, LIME &ALLIED WORKERS UNION OF ZIM (CLAWUZ)
TEL: 09-884709/884710TEL: 09-884709/884710

COMMERCIAL WORKERS UNION OF ZIMCOMMERCIAL WORKERS UNION OF ZIM 0712584067 /07741704420712584067 /0774170442

FEDERATION OF FOOD & ALLIED WORKERS UNIONS OF ZIM  FEDERATION OF FOOD & ALLIED WORKERS UNIONS OF ZIM  
TELEFAX 748482TELEFAX 748482

GAPWUZGAPWUZ

TEL759597-8 0773599228TEL759597-8 0773599228

 TEL: 04-762897 / 734141 TEL: 04-762897 / 734141

NATIONAL ENGINEERING WORKERS UNIONNATIONAL ENGINEERING WORKERS UNION

NATIONAL UNION OF THE CLOTHING INDUSTRYNATIONAL UNION OF THE CLOTHING INDUSTRY Fax:752064/ Tel:09-64432Fax:752064/ Tel:09-64432

RAILWAY ARTISANS UNION (RAU)RAILWAY ARTISANS UNION (RAU)

Telefax: 09-67447Telefax: 09-67447RAILWAY ASSOCIATION OF ENGINEMENRAILWAY ASSOCIATION OF ENGINEMEN

Telefax: 0964952Telefax: 0964952

Zim AMALGAMATED RAIWAY WOURKERS UNION  (ZARU)Zim AMALGAMATED RAIWAY WOURKERS UNION  (ZARU)
09-70041/786001

09-609948
09-70041/786001

09-609948

Zim BANKS & ALLIED W/UZim BANKS & ALLIED W/U TEL: 04-703744 / 707779TEL: 04-703744 / 707779

ZIM CATERING& HOTEL W/UZIM CATERING& HOTEL W/U Tel 04-758903 Fax:758902Tel 04-758903 Fax:758902

Zim CHEMICALS,PLASTICS &ALLIED W/UZim CHEMICALS,PLASTICS &ALLIED W/U Tel:2901010 / 0773371708Tel:2901010 / 0773371708

ZIM CONSTRUCTION & ALLIED TRADES W/U (ZCATWU)ZIM CONSTRUCTION & ALLIED TRADES W/U (ZCATWU)
Tel:773953 / 750158-9

Fax: 773967
Tel:773953 / 750158-9

Fax: 773967

Zim DOMESTICS & ALLIED W/UZim DOMESTICS & ALLIED W/U Telefax: 775813/7Telefax: 775813/7

ZESSCWUZESSCWU Tel 700902/ Fax:704747Tel 700902/ Fax:704747

ZFTATUZFTATU Tel: 736649/ Fax: 737686Tel: 736649/ Fax: 737686

Zim PULP & PAPER W/UZim PULP & PAPER W/U Tel: 062-2331-9Tel: 062-2331-9

Zim TEXTILE W/UZim TEXTILE W/U Tel: 770907/Fax:758233Tel: 770907/Fax:758233

Zim TOBACCO INDUSTRIAL W/UZim TOBACCO INDUSTRIAL W/U CELL: 0773459343CELL: 0773459343

Zim UNION OF JOURNALISTSZim UNION OF JOURNALISTS Tel:795609 / 0772 859 485Tel:795609 / 0772 859 485

MOTOR VEHICLE MANUFACTURING W/UMOTOR VEHICLE MANUFACTURING W/U 07337374230733737423

Zim METAL ENERGY & ALLIED W/UZim METAL ENERGY & ALLIED W/U
0773012210 / 0773869590

0713029199
0773012210 / 0773869590

0713029199

RAILWAY YARD OPERATING STAFFRAILWAY YARD OPERATING STAFF Tel: 09-62852Tel: 09-62852

NATIONAL MINE WORKERS UNION OF ZIMNATIONAL MINE WORKERS UNION OF ZIM 07750381500775038150

ZIM UNIVERSITIES W/UZIM UNIVERSITIES W/U
TEL: 09-282482

0712917487 / 0772747387
TEL: 09-282482

0712917487 / 0772747387

ZIM TEACHERS ASSOCIATIONZIM TEACHERS ASSOCIATION Tel: 04-795931 / Fax: 791042Tel: 04-795931 / Fax: 791042

TRANSPORT & GENERAL W/UTRANSPORT & GENERAL W/U Tel: 04-702121 / 793477Tel: 04-702121 / 793477

ZIM SECURITY GUARDS UNION (ZISEGU)ZIM SECURITY GUARDS UNION (ZISEGU) TEL:710161 / 0773475196TEL:710161 / 0773475196

PUBLIC SERVICE ASSOCIATION (PSA)PUBLIC SERVICE ASSOCIATION (PSA) Tel: 04-704941Tel: 04-704941

Zim URBAN COUNCILS W/U (ZUCWU)Zim URBAN COUNCILS W/U (ZUCWU)
04-573503/

 0775547120/071334344
04-573503/

 0775547120/071334344

NATIONAL ENERGY WORKERS UNION OF ZIMNATIONAL ENERGY WORKERS UNION OF ZIM TEL:04-792138/43TEL:04-792138/43

Zimbabwe Congress Of Trade UnionsZimbabwe Congress Of Trade Unions

(ZCTU)(ZCTU)

AFFILIATE UNIONSAFFILIATE UNIONS

PROUD TO BE ZCTUPROUD TO BE ZCTU

A Workers committee can be 
defined as a committee of 
employees elected or appointed 
to represent the rights and 
interests of employees.

Section of the Labour Act 
provides for a number of functions 
of the workers committee. The 

said section provides that:
“(1) A workers committee shall
(a) Subject to this Act, represent 

the employees concerned in any 
matter affecting their rights and 
interests;

and
(b) Subject to subsection (3), be 

entitled to negotiate with the 
employer concerned a collective 
bargaining

agreement relating to the terms 
and conditions of employment of 
the employees concerned; and

(c) Subject to Part XIII, be 
entitled to recommend 

collective job 
action to the 
employees 
concerned; and

(d) Where a 
works council is 
or is to be 
constituted at 
any workplace, 
elect some of its 
members to 
represent

employees on the works 
council”

Despite the fact that the 
above section appears to 
b e s t o w  t h e  w o r k e r s  
committee with a number 
of functions, a workers 
committee does not have 
the power to sue or be sued. 
The Supreme Court has 
stated in Cold Storage 
C o m p a n y  N a t i o n a l  
Workers Committee v Cold 
Storage Company Limited 
HB-08-02  that:: “The 
legislature did not give the 
workers' committee the 
right to sue and to be sued 
l i k e  i t  d i d  t o  t h e  
employment council. In s 
60 of the Act, employment 

councils were made bodies 
corporate, capable of suing and 
being sued.  It seems to me that if the 
intention of the legislature was to 
make workers committee legal 
personae it would have said so.

The Supreme has also recently 

confirmed the position that a 
workers committee does not have 
the power to sue or be sued in its 
name. It stated in CT Bolts v 
Workers Committee that:

“On a proper interpretation of s 
24 of the Act, it is clear that a 
workers committee exists to 
safeguard and champion the 
interests and welfare of the workers 
at the work place. It has no other 
function.  There is no provision in 
the Act requiring a workers 
committee to adopt a constitution. 
There is also no requirement for a 
workers committee to acquire rights 
apart from the rights of the 
individuals forming it and the 
employees they represent.  There is 
also no provision for a workers 
committee to acquire assets in its 
own name.”

 In a case in which the 
Respondent was cited merely as 
Bata Shoe Company Middle 
Management, the Supreme Court 
stated again that that a workers 
committee did not have the power 
to sue or be sued in its name. Garwe 

JA held that:

“In the light of the 
recent decision of this 
Court in CT Bolts Pvt Ltd v 
Workers Committee SC 
16/12; this Court is of the 
unanimous view that the 
respondent is not a legal 
persona. Consequently 
there is no respondent 
before this Court. Neither 
was there a respondent 
before the Labour Court 

nor a claimant before the arbitrator.  
Both proceedings before the 
arbitrator and the Labour were 
therefore a nullity at law.”

A workers committee therefore 

does not enjoy the right to sue and 

be sued as can be done by a 

registered trade union or an 

employment council. Litigants 

should thus desist from bringing 

litigation in the name of a workers 

committee.

B Makururu is a registered 

Legal Practitioner and an 

independent arbitrator who writes 

in his own capacity.

The right of a workers committee to sue and be sued

HE Zimbabwe Energy, Metal and 

A l l i e d  W o r k e r s '  U n i o n  T(ZMEAWU) has finally been 

given their registration certificate by the 

Registrar of Labour, almost seven years 

after submitting their application.

ZMEAWU has since merged with the 

Motor Vehicle Manufacturers Workers 

Union to form the National Metal and 

A l l i e d  I n d u s t r i e s  o f  Z i m b a b w e  

(NUMAIZ).

NUMAIZ General Secretary, Henry 

Tarumbira, said the coming of the 

certificate, which has the automotive, 

ferro-metal,  iron and steel  and 

electronics in its scope of coverage, will 

go a long way in building confidence 

among union members.

"When we were towards the merger, 

certain unions were reluctant to come on 

board saying the union was not 

recognised legally as it did not have 

proper registration, but now the coming 

of the certificate will pave way for others 

to join us," he said.

He, however, noted that plans were at 

an advanced stage to also register the 

merged union.

ZMEAWU finally 
gets certificate
ZMEAWU finally 
gets certificate

NUMAIZ Deputy General Secretary, 

Stephen Dhliwayo, who was the General 

Secretary of ZMEAWU when they 

applied for the certificate, said the 

delays in registering the union were 

political.

"This certificate was supposed to 

have been issued a long time ago. In fact, 

the former registrar of labour prepared 

a certificate for us way back in 2010 but 

it was withdrawn for unspecified 

reasons and we suspect someone was 

trying to settle political scores by 

withholding the certificate," he said.

NUMAIZ Legal Advisor, Tafadzwa 

M h l a n g a ,  s a i d  b y  g e t t i n g  t h e  

registration certificate, the union had 

now become a corporate entity and 

could now acquire property in its name.

"The union now also has capacity to 

reach out to other members from 

different scopes without hindrance and 

makes perpetual succession possible. 

The union can now also join different 

National Employment Councils covered 

in the scope of coverage," he said.

Mhlanga also noted that the issuance 

of the certificate had brought finality to 

the long outstanding dispute between 

the union and the automotive sector.

 BY CHRISTOPHER MAHOVE
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Questions have often been asked if 
homosexuality is a mental disease, if 
it is a natural sexuality or just one 
those biological mistakes that take 
place during a fetus growth. We shall 
s t a r t  b y  d e f i n i n g  w h a t  
homosexuality is:
Homosexuality is a romantic 
attraction, sexual attraction or 
sexual behavior between members 
of the same sex or gender whilst 
heterosexuality is the attraction to 
members of the opposite sex, and 
then there is bisexuality which is the 
attraction to members of either sex. 
Women have given birth to normal 
children (heterosexuals) and then 
some who've turned out to be 
homosexuals or let's just say men 
who are physically attracted to other 
men and behave like women and 
women who are physically attracted 
to other women and behave like men 
themselves. Some sources say that 
homosexuality is an example of 
normal or natural variation in human 
sexuality and is not in itself a source 
of negative psychological effects. Is 
this what God intended for 
humanity? Inomira asked men and 
women in Harare, Christians and 
non-Christians about the subject and 
here is what they had to say about 
homosexuality.
It is amazing that some women 
b e l i e v e d  
homosexuals/gays/lesbians are born 
like that and they just cannot help it. 
These women strongly believed that 
homosexuals are natural and normal 
beings who should be treated and 
tolerated like everyone else. Some 
even said they liked gay men 
because they make better friends 
than women apart from trying to 

Is being gay really un-African?
constantly hit on their men they 
thought these were very normal and 
should be acceptable by our society. 
Some Zimbabwean women that 
Inomira had a chat with over the 
issue said they had seen several gay 
couples wed in the countries that 
they now live in. Parents of those gay 
couples said their children were born 
like that because even as  young 
children they would play with dolls 
which was a sign that they were gay. 
As they grew the baby boys would 
babysit and help in the kitchen like 
girls do, so when they were older and 
revealed that they were gay the 
parents were not surprised at all. The 
parents said that those that believe 
that homosexuals or gay people 
(vanozviitisa) are not normal do not 
understand it because they have not 
come across it in their lives. 
However there were some women 
living in Harare who had mixed 
feelings about the subject because 
they either associate with lesbians or 
have gay relatives. One woman 
revealed she has a close relative who 
was once married and later divorced 
his wife because he had decided to 
come out in the open and tell his 
family that he was gay. Seriously!!!
Some women just do not see 
anything wrong with homosexuality, 
they accept them as ordinary human 
beings with no discrimination 
whatsoever. Sometimes it is the 
environment that they live in which 
shapes these people and end up 
lesbians or gays, Inomira was told. 
S a d l y  s o m e  o u r  f e l l o w  
Zimbabweans living in other 
countries are expected to accept 
these homosexual people as they are 
and not discriminate against them. 

Society and human rights rules 
dictates that they be accepted as 
normal but just different.
But what is normal about them 
because they act abnormal and 
exaggerated sometimes it is just too 
extreme and their behavior disgusts 
a lot of people (both men and 
women). Imagine coming home 
from work and finding your son in a 
compromising position with another 
guy, or your daughter telling you she 
is a lesbian and needs your blessing. 
Scary. Try picturing your 9year old 
son in lipstick and asking if he can 

have his hair done like his sister; am 
sure most parents would do 
everything to put an end to such 
thinking at once. Inomira is yet to see 
a parent who will encourage that 
kind of disgusting thoughts in their 
children. 
Some Chr i s t i ans  sa id  they  
considered homosexuality as a 
demon which needed deliverance 
because God never created human 
beings in such a way but the devil 
came and distorted God's perfect 
plan. 
According to the bible Leviticus 20 
vs. 13: “If a man also lie with 
mankind, as he lieth with a woman, 
both of them have committed an 
abomination: they shall surely be put 

to death; their blood shall be upon 
them”. God destroyed Sodom and 
Gomorrah because of the sins that 
w e r e  c o m m i t t e d  i n  i t  a n d  
homosexuality was a one of the 
serious sins in it. Even Lot begged 
the men of Sodom who had 
surrounded his house because they 
had seen new faces of men, he 
begged them to take his virgin 
daughters but they would not and 
rather preferred men. And so the 
cities were destroyed because of 
homosexuality. 

The rest of the women that Inomira 
discussed this subject with strongly 
believed that homosexuality is a 
mental disease. Only a minority tried 
to accept it or want to come to terms 
with it is but the rest labels them 
mipengo/nhubu/mharapatsetsetse 
and the name calling is endless. 
Some hair-salons in Harare have gay 
people as hairdressers and Inomira 
had an encounter with one gay guy 
who was referred to fix my hair, but 
Inomira just would not have it. I was 
not about to have my hair done by 
someone who I wasn't sure was male 
or female.
It is illegal in most African countries 
to have same sex relationships and 
the punishment in imprisonment for 
a very long time. The President of 
Zimbabwe was once quoted at an 
annual independence celebration in 
1995 saying “it degrades human 
dignity, it is unnatural and there is no 
question ever of allowing these 
people to behave worse than dogs 
and pigs. If dogs and pigs do not do 
it, why must human beings. . .”. Even 
the Head of State and Government 
does not tolerate such inhuman 
behavior. Thanks to the sexual 
deviancy law that was passed in 

parliament that does not allow such 
behavior in Zimbabwe. 
On the other hand as we approach 
election time, one of the presidential 
candidates our very own Prime 
Minister Morgan Tsvangirai, is very 
much confused about some human 
r i g h t s  i s s u e s  i n c l u d i n g  
homosexuality. He was recently 
quoted at a rally saying “in the draft 
constitution, we said marriage is 
between a man and a woman and 
those who want to marry another 
from the same sex then they have a 
problem. Why do you want to sleep 
with another man?”. 
The very confused brother once told 
BBC news in an interview that “it is 
a very controversial subject in my 
part of the world. My attitude is that I 
hope the constitution will come out 
with freedom of sexual orientation, 
for as long as it does not interfere 
with anybody”. He said he would 
defend gay rights if he became 
president. @@$$%!!! 
I wonder how the people of 
Zimbabwe will vote with this in 
mind. 

NB: Inomira is not a politician and 
h a s  n o t h i n g  a g a i n s t  a n y  
politicians, Inomira simply wishes 
to know that Inomira here nyaya 
iyi of gay rights in Zimbabwe. 
In conclusion, homosexual are 
currently illegal in Zimbabwe as in 
most African countries and it is very 
un-African and un-Christian. 
Therefore those that are in it are 
committing crime and are a hazard to 
the society. If pigs and dogs are said 
to behave better than homosexuals, 
then those that say it is a metal 
disease (mipengo) could be right. 

DOWNACROSS
1.The "MR" in M.R. 
Tsvangirai!(6,7)
7.The "RG" in R.G. 
Mugabe!(6,7)
8.Cereal seeds(7)
10.A Bulawayo suburb 
cluster(5)
13.Pilot(7)
14.Fires from work(5)
17.Poultry farm 
animals(7)
20.Thokozile Siwela is 
the ZCTU 
First…………..(4-9)
21.Unfair dismissal 
remedy(13)

2.Global warming depletes 

the ………..layer!(5)

3.The…………., USA 

currency(9)

4.Of birth(5)

5.Wooden shelter(5)

6.Come up(5)

9.Step(5)

11.One of Zimbabwe's 

tourist attractions(6,3)

12.Assistants(5)

15.Types of plants(5)

16……..Trust, Ibbo 

Mandaza's NGO!(abb)

18.Valuable possession(5)

19.Type of saw(5)

ACROSS:
 4.Ebbed, 7.Imams, 9.Hearing, 10.Extra, 
11.Carpenter, 12.Public holiday, 18.Shambolic, 
19.Anvil, 20.Freebie, 21.Ruler, 22.Doses

DOWN:
 1.Speed up, 2.Disturb, 3.Karachi, 5.Burundi, 
6.Dendera, 8.Shareholder, 13.Ushered, 
14.Lumbers, 15.Locally, 16.Drivers, 17.Yielded

SOLUTIONS FOR LAST MONTH
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High time coaches 
and players form 
a Union

an Gorowa is taking over as Warriors 

is replacing German coach Klaus 

Dieter Pagels following the expiry of I
his contract, which was an agreement 

between the government of Zimbabwe and 

their European counterparts.

Zifa yesterday held a board meeting 

where it emerged that Gorowa will most 

likely be assisted by Pasuwa and former 

Zimbabwe Under-20 coach Jairos Tapera 

while Richard Tswatswa bounces back as 

goalkeepers' trainer.

Although Zifa has not yet made an official 

communication Gorowa will  be in charge of 

the Warriors' next assignment when they 

engage Mauritius in the CHAN qualifiers 

until February next year when the 2015 Afcon 

Qualifiers begin. 

"An announcement will be made on the 

way forward, but as for now there are no 

changes. For now, we are busy running 

around to ensure the national team travels for 

the Chan match and we are almost there with 

o u r  a r r a n g e m e n t s , "  s a i d  Z i f a  

communications manager Xolisani Gwesela 

yesterday.

Pagels led the Warriors to the Cosafa final 

in Zambia last month where they 

lost 2-0 to the hosts and he said 

afterwards: 

"I hope they can find someone to 

build on to this since I will be going 

back to Germany next week when my 

contract ends. There is nothing that 

has been offered to me," said Pagels 

The technical team retained the 

20-member squad that travelled to 

Zambia for the Cosafa tournament. 

But Zimbabwe will have to put 
behind them that defeat as they seek a 
third successive appearance at the 
Chan tournament having taken part in 
the last two editions in Cote d'Ivoire in 
2009 and Sudan two years later. 

The Port Louis battle would be Pagels' last 
match in charge of the Warriors before he 
returns home to Germany to take up a sports 
teaching job at a school in his hometown of 
Stade.

The second leg is slated for 11 August in 
Harare. If they sail past Mauritius, the 2013 
Cosafa Cup losing finalists are likely to face 
old foes Zambia again in the final qualifying 
round. Zambia, however, would have to 
overcome Botswana to reach that stage and 
Zimbabwe would love to meet their northern 

"I would love to return from Mauritius 
with the team carrying a healthy lead so that 
the job would be easy for the incoming 
coach," Pagels said.

Zimbabwe are seeking a third appearance 
and make an impression at the Chan 
tournament to be hosted by South Africa. Only 
players plying their trade in their respective 
countries are eligible for Chan.

The winner of the second and final round 

of the qualifiers will play the winner between 

Gorowa takes over  Warriors Gorowa takes over  Warriors 

Botswana and Zambia, who also clash 

in the first leg this weekend in Gaborone.

The Warriors are under pressure to 

atone for the failure to qualify for the 2013 

Afcon finals and losing to Zambia by 

qualifying for the less hyped CHAN 

tournament. 

.... ZIFA under pressure to deliver.... ZIFA under pressure to deliver

IAN GOROWAIAN GOROWACALISTO PASUWA CALISTO PASUWA 

ORMER Zimbabwe International 
defender, Method Mwanjali has Fbeen offered a lifeline by his 

South African side, Mamelodi 
Sundowns, who have extended his 
contract by another year. 

According to the club's website, 
Mwanjali is among the 10 players who 
have had new contracts at the club, 
including fellow countryman, Lionel 
Mtizwa, who is believed to be the 
clubs favoured candidate to replace 
veteran Esrom Nyandoro.”

Mamelodi Sundowns have moved 
swiftly to exercise the option of 
extending the contracts of as many as 
10 players by a further year, which 
means the affected players will be in 
the Club's books until June 2014," 
read part of a post on the club's 
website .

The move follows reports that the 
club was contemplating offloading 
the former Warriors captain after his 

Mwanjali gets Sundowns lifeline
SPORTS REPORTERSPORTS REPORTER

contract expired at the end of last 
season, mainly because of the alleged 
role he played in the Asiagate scandal 
that saw him and others in the Zimbabwe 
national soccer team being slapped with 
bans of various periods ranging from 
one year to life bans. 

The defender, who made his name at 
Harare giants, Caps United, is however, 
getting full support from his club as he 
tries to clear his name. 

The club has since hired renowned 
law firm, Edward Nathan Sonnenberg to 
help have him exonerated in the 
scandal. 

The Asiagate scandal is slowly losing 
steam following the Zimbabwe Football 
Association's failure to handle the 
matter and evidence which resulted in 
many of the alleged offenders appealing 
against the sentences imposed. 


